tt" tT" TrT?i- 33004 /O 9 

31RH 



oPil 


S^he (Baxette 


REGD NO_D. L G 3 ()(W 9 <^ 

of Jindio 


arw^HTW 

EXTRAORDINARY 


^TFTiri—'?siu^4 
PART m—Section 4 

mteTT ^ PcFlf^m 
PlIBUSHED BY AUTHORITY 
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No. 1801 new Dam, FRIDAY^_^Y^ 2^1/ASi^IM ^ m3_ 

Rtc4r^< iirdloT ^ 

3TftRf^RT 

■HR=rrjT, 3 2001 

■RtHTijT liTJfttiT -SfcR (3frr-^-4^rfl[ )i^ Wthm, 2001 
if. y5TTO4/cRTfiIyi/i8/i77.—i976 (1976^21) ^ ‘tra 30 ijm vifwMf ^ 
^rqtTTWirrr tTIitW if^ ffa 371?; ^sfr % afpC IP^ ^ ^TR ITPffoT 

Ti wr?t ^ % TT?^ 3flT m^^Ti ^ ^ •pRjft ^ ttcp^skt ■pFiforfro Wm i, : — 


3 THinT-I 

wif^ 

1 . irf^niT'RTR, xnri^sflTHnjirfiT 

( I) TTrdt'T ( 3 TfV=hl{l 3 ^ *fi 4 ' 4 kl) 2001 niij"''i I 

(.111) ^ ^T‘b % y^^eto srftjbfjifl 31^ eh4'<^lfl 'll: 

(^) m aTwipfl'^■feifl' 41 : 3 i»Tqi ■HTeR;i %7 arrwi■sqf^' 91 , 

(15) MI''iV-3i5i'~^'5: •qrH151TC^ imnwi: vjf^nit ^ 5ft i f-i-' j f°(< i m 3ittt "qi tipi i 

2 . iifrmimi 

'^' ^TI? 05 i ITRT f^HM ■* 1 T if^ % — 

(^) ‘‘3Tf'5fm’'^-5l^|eh'lJWl'5 li'-tl'STftfm, 1976 (1976 ^21) arf^tl 
(15) ‘‘fwrf^'’irfll5iK, 1987 55WBTf^3TMlltl 
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{^) '‘#p’'Tf ■:8f^#m'!^t'-Tro3'5PlWOT(l^’^4iT^'W4Tfe'J4F^WT?:wft^ 

Tj-^Ff” ^r ■^’tsF -Efn '‘TSPf 3Tf*T^FT 11 

i^) ‘‘■^rnin'A’iT^^qrTTTTinsT'^^f'mT 

(TT) -fc j 7'^<^rtn'jMn ar^riiTT f: i 

I :s) “T^fsFT ^'W't” ■’4 sT^TOfr^' % trw^ Ff 't^tr % ’ffrF if' ^ 3 #t^ 

3Tfvw?T ■^r I 

'^1 “■^^’’T r^f^0g<^ ?nrH7Ff •■— 

c^) ■qfT^E^#=T %-^Tt'Fp^; 

(T^) FTm% i^Fh ^ ■q^Fwr 

^8,ti mt’4Wti?T W^T^r^FTf^^ fA7nT''iiR;B^+i a^'M^i^iTr 'jtK 

(j ^ % i^rcH irfwn FT 5-wl7i ^ 3^*-^ I 

(,^} ''HRT^^'^^Tqt’’T^TT^^rfe-sf^fn,^arfFScTti 

(:g ) “^Fr5rrfr"^t Wf-^sC^) ( 2 ) 

Mr^nftmf, ^rwsnqr^Ti ^T^'RTgFT^'s^^n-ifr^sTTTfrt 1 

C^) “Ff^” TT 3#TOTft -qr ^4+2lfl F?fft/?FT FfiT (.-^f^ Ff^lT^ STt^TWr ^ F?rf f) 

Igf'-T^rfr^^TF^'Sfft'nTft'fTTR, ■Fim ■pm, FT? jfRTTFT^.'siOfopt'- STTf^SRi, 

sirnt^ r*fpiw ^fd/Toi '!?ttPf4 FcP % 1 

(T%) “ JTf’'^^”-r^ («#l''-|tT 3('!F)(1 ) -F NTF^FTf^^^STf^ 3Tf^ 

l 3TFn»4'’?^rT^feqf 3iTIT Hr<^f»=* ^^%%Fft FFITqfTTT, f^TT Mt^HI ^ f#F 1 ^%?^ 

F' nnffrTT 1^ ^ %wi "F 3Tf»TOTr^^v^rP 

or J ‘‘Tp!r?H'’Tf i^aft^T^rnf 

(’4) "■';rKlE5W%'"Tt ■^■■!T) 3{f^ 5feiil -^'cp 3Tf>T5l^ f I aTR 

(,n) " Ft ■Rqpf Ft -pOTt tAFFT^ TIW p3m^t^T%T^Hl%3#TFTfr 

arf-HTfri^ I 


3TsqTO-II 

srf^iRiTf 3fn:^if^TNyT^ci*1f^Jui, Rr^f^, tri^s(rT3fh:’^-5Ftwf^ 
3 . 3tfWTft3Tr' 3frT cFTfr^lf’lilT'SiT'SFfNmT : 

{^) % 3Tf34^nfrqt 'bfiT iBtl-clrfpqf r4'HI''J'HH ’ATtfTn '^IH' II ; 

(t) ■’%N-l 

(, 11 ) T^-II 
(no ^f^-III 

^rmn ^ ■J^»4 Ff -577 ; 

(0 

< U) 'WOT 

I ID) m 

(1\ ) i((T-<5 TSf’F^ 



i'HFTlIl—W^4] W■5R4 

'jRTaffr-qwT, 

^ I 

C2 I 4T1Jf-7§'—R4R|ehli4 +jc(<i 

Tf^ ^Tarf7l; f?4 P t ^ ' - rMf'-i4h-7TF-H4f?^, 'iflTT^ 'fRT ?rfiw, 

w??T 1^ ^ "'TRn TR fcififf^ fspTT ■3nn I 

1, 3) ^njF-TT—3T?^^^WT^^ 

T^jfrr R'!Tfri;-444^, 

Tnr^-Tf77-Tn?^ h'!yiit-;'^'J^H ■gm H<t+-R% 

^TRR-Rcpq -qr W=lfl^ f^fv^T ^ 1 

(75f) p4fiqfqRq'q^tfe4t4t3RT^'qF-3?4^^^rTM^5nn7q1%f^%f!^, fltti<+iR4i cb4-rjiR-'-il ^^ 
vrfwff ^rU'<^ fpri I 

4, iqTsmTr>.4i4rft 

T4'WtTRT’ 4 'iRTf^fq^ '^1 rqf:;|V, ^^RR-TTCR-r 

fqTTTrqfRTT^'^^sTRtf^^,, f^RT r^R’i'^ ^■RT VT Tf froi^ %ffqn ft^fr-qTf rMrM44q rflx'^r'i^tfhqw-T 
60 fr=T^ 3Tqf'-45F7-qfr3Tqf^-T%f^7P;s| sftW ^-TRt 'iTTtm’^T f4^#JT?T ^ : 

-R^-qFf^TT^^ ^frr/RT '^j’-rrqt' arMT qr % wq vf ^ ^ i 

5, tSfcF'^'^^'Sf ri<jn»n 

I u 'i^Vqqf-rqf %7RtT^’ rH''{f^ -qTfKTOfl'stm I %tr^t}' nriq^-^RT qTff-^wr'EtTT; 

qrr^ m fsfi-Rfe qr q qt, qt '+.4’=iiRqf % wt 4 4? Ph^/^ri' qrt'^iwt mr i 

{ 1 ) 4'^ 4 Rqt h'^rqq’iT 4 4 qeq ^q^fwr%fRRpq arMwr ^'‘trt 29 % h-i^k ^ ^rqrn ^ti 

% 3T=pnT q?t I 

{3) qqj qft trt 4 amr wff R^f«RT qr q?4qi arRmrr >4k 4)4^m qir fwr pq q^n frqffTTT qr hrjpi'-im 

qTf''-TqiTfr 4 w^-qq qq^q qiw arnTq ^ftpi i 

(4) (0 WI^~T4qqq^4ti5qRRT, 

(qr) iqmqfeq^TTRTsql^^RTqfqqTqfq^ ^qqqqqf^^, f^qqfrqq^/qtq^frfqqqt, 

qrqqr 

iTj) f4qqqqft/qfq%^em'^'p;4t,fqqqT'«qtqq%TnqfqqTo fqqqqtqjfqqrqqRqqqqqRlq^ 

-Rn qq qr qjq qfrf frtqr; 

qT^ q^r fqr qfq fq^iqq qrfqqqfl' vi4 4 ■H'^'-i '4t fqi' 'cnri fqqiT qR qqfqq qqr fqqrq % iRq qH^q^F qr fqrq ■qqrq fqfq 

FT iTqqfq 'qq;4q^ ^fRqr %Fft %apq arr^TT 4^?, wTqqfqqq%qqqqF4qq^TT^ l 

( ii )qtW 

qq7q4qrqT4 ^mr qr^it fq'-ffqq qrqmrarfqqqRqr q)4qiq q^Nt n % aqfqr qqqt '^qrftth fwrfq t qq 4 tr? 

qrqqr q^qq qqqr I 

6, 4rHqH 3frrq4 

fqfqqq 3 4 14^4 '>4'qT|q4'1%4t qtqqqrfH^jqq jrfqqqaqrqqNmqq qq qtrqqq’jfeqrqqqqqr 

qqTrfqr, qr qfqfqqqq4 qra i7 q4qq^qr (i) * aRpiq qRTfq wfiRtthtR qq-qqqqt tqfqqffrq q4qrq i 

7.4rqrwqTTx»T 

qq?4'fq^qqfqq4 qfqqfqqq^tqqr, q4f^,qTT4qjfq?TqrqT7TR%fq?jtRf TRTprt'qr qqqqfqqfr qrqqqrq^-^FffqiT 

qqq^ frqTq qq4 % qq4 iqqq 4 aqrjR 444 ; 

qqqj qq fqrqtq q? 44 qq4 1 wt % arqrr^q 4 qq4qtrq qqqr 4, 4 qs^ qq 1qq qq qqq aft? -qq qqq qrq qq qrq 

44f rtqj I 
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S-Rfr^SETT 

(1) Tf TfT>^ stFrrtrI' iTf■'rf RiT■(.ti'ii, Rn+l Pi'^Rw Tnf'4'=t5i<l iiRTt'RTRTfsprfKjRi 

TRt TT^ff»T Rr Frh 717^ w TT%nr I 

( 11 ) iTfRRTTT % T%^-I T?R 7 -sffl- 377 ^:^ % RflRtaR RT Ph^Rw 

RTf^TspTfT-^TTTTi;- Tf TTRIRR? 3 PRFr % ’^n I 

‘ 111) R R-ilHd 3#4R# tTt{ ^ sp^pR % f?Rn RpHtfRl RT #TT, PT^f^ RlRTRRfl ^ RJ: R^ 

RRpRRT RTt RRpR % ffRn RTSTRI W ■H^'Rl I 

( 1\ ){R7) fdh^-^^ RTar^TRTT^-^Tfti^^fRgR^ <4-.4 r r ) UAb R^R^ 3TRfR%#TRRft^RTT^, p5T^fd^Ptd RlfRRRlt 
!7RT RI R RRFtR)' RtI STrPr % Piu RilTRT R%Rf I 

1R ) RRFfjit #RTf -spT ihil^JlO Pd Ft dll R RR^ ’ff RT RT RRFRR pRiR RT% RT 45; RTTf^ RR aTRpR % %TJ RptRlRTT RT 

TTRT tRR rd- ' jPtKI RTfRRT6'i^TftRR^^aTRft4R4Rpt3P^4%fhRR^RTTRVni 

\ ) pRTRp SrfRRRpP RT RRpRifP % RTR?^ Rpt^W Rit RRpR, ^ R^ 3TOTRTTR ^ RTp RTRT RRT RT 
RrtR'l'.Kl RR TTR R '5TT RRfR % clild TRRRRiFfpT'RlRR 'STFRTTRRRRi f-i^ RT RftRTRf % 3TRR! 'd'SI^ RR 'R%r|' | 

9 TSITRP^TTTIT 

I 1 1 rPt fRRp^ RlfRRnfr RTp TTR ^f, f%Rt ^TpRwr RT RRpRTn R RRRT RftRpfiTT RdlRRHdT RpRR 

jTf’TRRTf RT RRfRTTt RRT rR Rri R” '^l4t RR RtRI ^RTRRI I 

1 11 I RpR RpTRlfiR rR R^ 'RrPr, rPr ■^. TlfrR RfrRpiR Rpt RRpR % RpTTR, PdR,r«TR RTfRRRTf RPt RF TTR T?! 
Rf’TRTTrr RT RRtRTTt W RR RT ■wtTTRpRTTR % dM^RR R^' t, (ft . 

( RT) Rt^fRRRR fRRT RR^ aTfRRRTpRT Ri^’dlTP % RIH'^''^', TRRTt‘^RIR TTERTR^HrR RtfeR^RiT 3TRRTRR% TTRRT^" T^RT 
Hr RR iRRR tJRTT RRTRT RPt RIT TTRiRp I 

l RT) ^RT Rpf RRT RRFRR RR, PRiTTl' ^TfRRilft'RT RR^RTTP % FihP) '^’, R^ RR RT ITRTTRftfR f^RT RTT RRiRT 
pRfTR RR T-fHrl RRT RT I 


10. Rfferq^^^RptTIRlRd 

( 1 ; (.RT) RTl^ '*ft 'tftfRRTTTt RT RtNitP %T5fr WT^ RT BTTR RITtP R TTR% RT (RTRRR % 'RRR '^TIR % RTT ‘4’ f^Rp^ 
^TTp^TRTTTt RR Pdfad RR 'ff RTPRR pRR pRRT"4 aTRRp rIPrRI'R^ T5T5 R^RT I 

c^l RtpRTTRTp MffiTR RRpRTRRRiRRp^ 

(, 1 ) pRR43#4RTTfr%RTR(44'#TR^, apk 

(11) pRTTfpRRpRTTP^TRTRT^-^RRTRfpRTI 

(R) PRRPP arPwfP RT °h ' 4R l f l ^RR- P^tPdRH (1)(Rr) % RR % RTRt 4-4, RR-^RTp s^pTlPr % RR’4, RR^t 3 t4P^ 
rtPrtt rtP rrPr ' 4 t rr% ■ 4 (Tr 4 ) rtirt trtr rtt ’•jrrtr rttrt t 4 rt i 

( 2 ) RR-pRpRRR ( 1 ) ^ dPflPTpN pRTRp RpR^ RTR 4 t ^ ’p; Rp RTp^ RpRRRp RT R)4'RITP, PRH^ PrRTJI 3TpTTHf4RT 
Tdd'T i rf TRT ftfcRR f, PrrP4r RlfRRTTfP % pRtfPSTT pfppRR % pRRT 4 rT RtP ■4rT T5p^ RTf R^RT 3TRRT RRRRR Ruff 4 r4tRT appT 
dd;4 ri Rld''F R l 4<T l Fi ?' . R f 4T^RTRR%4TrR4)4 3TfRRTTftRTRT4RtfPpTpPrRRRTTRTRRRRTTR4^ RpRppRRRR (TRTRRTRpRTff ■^, 
RR RRT t 4 RfiTR RtPrRTTtP ^SITT R RTT P^TRT R|h I 

TqrrfP^TTTJT 


Rpt P4rFTT SdpRRTtfPRTR t4rTTTRT p pRRppRR "SfiTfpTRRTTpP RTRR RFRTTTRT'RTTt 4 RTTRTp? RppRTTRTTP PRTRTRRTRp pRTRR% 
pRJRj; flRRTTRpRRT RTppRTpTTRT RRP R pT RTp RITR, RP RS^IR 3nf4RTTT4 RpTR 3TT^ RTPtR pRT4r ^ RRT P PRPRRR 4 t RpSTR % 
pRRRR Rf»-4RTTfpRTRT4RTfP%pRra 3TT?TtTTP4RTRTT4RlP^RipRTpRRRTRTTjnTTRT I 
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11 . 

1. ( 1 ) ^1^ ■Ht 3lfef1Tfr ■’IT *h4-4lft 60 341^ ■?fl% 'Hi; '^HT-'Pi^ fitTI ; 

Tiiir (2 ) ^' "f^^r ’^■^eiT 'HThI?! WT ftrpifol■f^.^ ■^, 3rT% 

h4--4-, l i^'>-IU ■fa^it ^rf'wff’IT ^ SS’^rf'Bfit3TT^'^'^%'^'qT^'^‘ # ■HT’'1F1^'^, 

fwr'^r^q’Tq 

■qr^ w ^ ■fqi# ^ srftiqTRt ■qr ■qq^qrfr qit ir qqr ■qrqrf^i’^ ■qirf qurnri, ■% 

jTf’-TqiTfr % qrqi^ qqi ^ ^rq Tftq firt^ ■qFi^ afk qi4^ % qn# ■^' tt^t ■qFi^ ^ ■fhfeq ■^’ qtfeq q feqr ^mi; ^ 
qft^wr -qr qqfqnrr "qii srfqqnrt % ■qrq^ ■^' ■#! fTT^^ % 'qirqr aik qi4-qid % ■qrqr:^ ■ff ■q^ ^ ■qqqi: qqiifti 

I 

nrfe'OT- Pif^qH (2J ^'f^.^qiq’^iH^sigqR aiT^'ji ai^iipqaifqqqft^'qT^wf ■sn^ii^nqTT^ 

qTuqT-qirtq-^ qrqi: ^T^rf^T % fq^q fq^rnRaii si'^ii^ch ■^■qqqnt afn: "^711 -■ 3 T'»^iiqi;q ■fqrq^ qr 7 ftq qit 
■flqfq%'qmTfqqtq'’^|qqq’^’q?rfqTriTT-^f-f5f7 3T?3Tia'5Rif^q’qr3TT^'’qi^^ q’qqrqi^^’q^qq -aTfqqqfrqiT 
qqrqqT htf q^rRq qiq fq^i 'jii^mi, '^+1 "fe siKqi^r siictvi ^ q fqqr 1 

(2 ) 'i^‘>-^v{ -qtT^ ■qrq ^ qrq ttH Hqwi iqi# "q^ fq^ ■'jqfr'qi qifqfq qq "rraq qftm, qrt "q^ ■gqqtiqT 
qq-'fqfqqq (i) % aqjqiR fqqfr 'iifqqqft "qi ■qqf^qft' ■q^ '^rqifq’fq qq 'Riqi wn qir;.y. qr q^ l qK 'qf*# q?^qj "qq arfqqqft qr 
qqNnrf % niniq qr^ ■qqq-'qqq ■qr ’jqffsjr ■qr^rff 3 ^ -sitqfi^Tqq fqqqfiqT q^rfl 1 

i:q^t^:TTJT 

?q rqrqqM % yq'Iqq ^f^.qir a#rqTrftqTq)4qRl, PqHqri qqi-fM'q qrtq qrt qp^ft qr^ sTfqqiPrm qrt 
■KtqqH'qm%fq0i^-Rfr^% 3 ^^ 5^'ii I'^ilaTf’^iqqfrqi'qqf-qKT '4>6l'jq{'qiF%’^tTTqqF^f^iqq^ 

3qq 1^ ''iTfqqrftqT■qft 3 tt^■ qqqTI t, q^'3^1 q!?1^ arf’qq■feq‘^qrfq^q 5i‘ii 1 

3TeiM-3 

qRWrII, M^lHPd IJ'^ T3rfqi’<0fq 

12. -^--fi^ 

qqr ^ q^qq^ BTfqqqrt ■qr qqfqrft' liqq ^ 'SKr ■qm-'qqq ■qq ■fqqffor qir qqiq "qi ■wqprf qr ^rr-fqqir^ ■fqqfftq 
■qqq ■q <01 ■^TnrqT aiVq 3*1 fqqtfqq qnqqqqt eVil I 

13. dRiddl 

UJ qq-fqfqqq ( 3 ), (4), (5) (6) %'gqqqf qt-q^^qqq-qqqqrqrrctfw-qq fq^' irq HHirii^;! il ' % 

■qtqqh 'qf’-iqqfr qr qqfqiqt % qt^'qr ‘wf % "^qq? qR'Wfli "rjfqqi qqi wi % qqpfq wf-Tinq qjfqqr q^qi 1 

(li j ^ qfrqjqr '’^fqqf qrl' '^qr '5RT fqqffei qq sniq^if qr ■jqitfqr q?I qui’il T?q sfraqq ■fqqn ^iiiu'ii qqr 
qfwfwqrqqpqrftqf, ^ qtqiqw^, %#q hR-iiRici fqiqiqm^qi 1 

(iii) f qr) fqqfl'qq4 ^^rqqiqsiRiqiill'"qrqqfqiflq^qfqqqrqrt q'ni "qqqfq^qr■qqqqpT"tf ■qqqrt 
qft' hkIo ■^ "pf qfT 'Sil'j.'O l 

i.isr) ■qiFT’qq'qq’f qT^Tqqrq'^ ■qqrq'^qi'PiqiRqi^’tit’qTaifqqT’qqt^ arfqqqqt’qTqqtqrfr'in, qrf ■qqqrt’qrqqj 
qR'qcii qii' ■qqqr ■qqqit ■qNrqir?^ % 'qq4 qi ■^qqqrq q ■qqqit qftcsdi % ■qq^’l qq ^i^'Fl 1 
(q) qi^-qiTr 'i;4qaT’qq^qT^fl4HH^'qqR-^rqT’fiiqqRqTqf'<^tqT3#iqTqqqqq.3rff-TqqfrqT-^Tf^ qFiqqqft 
qqqt ■qRq qq^ % liq^'qr’^qqqiq, ^qi ^frqrqqq % ■qq^'l ■tf fq’-iffrq qrt 1 
(,i\ ,) qfl Yci^cf qfqeqKl 'qi ^insii ■qq’qqrf^ qnf4qrqq4fTqiq, ■^fqrqqqrq, q|'feqqfr%fqqiqr 29 artqi, 

1 980 qr qq Rohi y,'+T-2/i7/79-3TR, 3 tr, ■^. &ki ■qftqifcqq qt^ftfqq ^niHii'l" qq arqqTTr qnq qRTi 3 q?r '^qrq^t"qrqT '^' 
q, ■^ir^qq^iqrt qit^ciqT'^'’qqqff’qfTOqTqitqqqi'5q'qwqit'qiTqqt’f^'qqt ’’firj’l qrfqqqff aitr/qr HiiiiqK fl'MiK'flH 
'TiRiTqq’qqit qft^Hqi'q qifq’^^’^'i?rt, q^ fe'qiqiR'^'RriTq) 22 qqqfr, 1991 %qq Riyii ii-3/90-3fF.a7K,^, ( 1 ) ■^I'alqi 
qqcq■’frqjqqr q^HHH ^ qRFk sn^qn?t qrRiqqftqf qr qtjqiRqT qft qiqqt qfqqqi q ^i 
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wf TTi ^ H H fct, it? arfv^^fnftqT ■^rr iih''4^ ^ wsr -teirt i h ~p-\ ^ %■ 

I ■5T?T^ fjfT'qfr ^PrnTP=T^ 3TRf%tT Hfftf^Trn ^ ^fE+SfRt 

"Sfil ^Trsrferf t^jn 'S ijtt) cii^lo “tii4*TR 1^5''I q|4l 3T^^®f4t ^ ^^tFtoTTT snrfWT ^I'^ll % FrliJ fTPJRrfH^ 'M'-h 
TfT% "SITT “SrRT 1^1^', 'T? 3T^ % ■STJW^’pT’^Tfcr 'Hiu'D I 

14. 

TT^*iT 4t;')HR i ^ii 4p4i'% '>^ir4 ' 4'4 '^^ ^^iuj.' i l 'HglHr4%'NT?. ^rfert;- 

^1^1 ^#0 ^ ! 

■q^ 1%^q 'flrf44iiR4l'^■spf^rfW■sfft +"';i''-i hj^ik iim atf'-^fwr ’■im 29 % 1w t(ti 

twrf ^ JllU'l) I 

15. yr!]ira^ 

^■^TIT ^rtWfl'^ 4)4-4 k1 feqTTFTT'jrt 

qr ^ ^5^ ^4^ ■!1T cpT'fRM TJ-qqlq^nr f^T# 3T^f-1 -qi 3T^RTT 'qfrqtiSIT T?r4 % frt, iq?rf ^ 4tW 1^ 

T-s-IMIMH ^ 41 qr qfiTfrsiTT ^T4t TFPT WP#q fell ^ ^TTcn 11 

3TS2IR-4 

31M<U|, 3T^VrT4n T^si 3T4tH 

16. ri*41 3ifit^rft 1IT ehJimfl f*)! <*1 

'jrfwft ^ ■4;4 --ik 1 ^ arftiwf ^ +4^iiit ’4411 #1 3 ^ ^ w=f ^ wcpfr 3=n m 

■q’q?^ 3^14)' thi-d'^K ■^qfqq■qr «Hfet<itjT, rjn^i f^ATpitqrtqqq’q34 Ti9T 441 ’4t, l'i?^iirjHK siR’’^qpi 

■RR -M^iqai ^'[[ I 

17. riirH4HTl^3TI^‘%31^i||cH4^<iri|rt| 

44Tqqq7ir5F3Tfw4'qT 4 i44k 1 ^ rqPiqHl' % 3i:i4R 4ii4 ■qrinT aik^w 3i:isk'T'i ^^qTTTqT^qTsqfqqqT iy-ir444i i^qr 
■'HH'H H'H'H qr Tipqql' 341^711 fq??Tt qt sr^qiPiq qRqr, f4pi4> ■^rpr-fq’jfq, fHqipfr qr fqqqq 4’ 34 tut qqr ift 1 

18. Tfh74tq?R T3qnj[ 7194 «BT c[TfSR^ 

qq^FT ■j#rqTT4qr qqNrifi qq4 qnftqif %4474qqt qTiqf %qiqpjf % 4qq q 'ilmlqcii qqrn iTsmT 44 qrqiqqr 
qqrqfVT qq 4144! qrq^q q^ qrr -J^qq qrr qqqr % f^rqt qr 4fqT % fqrqt qqfqrft qr qq qq7 Mit qi4 qqqr, qq qsr 
qf-Tqrfqsf) qr q=TMqq7TTm4qTq7?4%1q[q;qTTqq4tqTqtqqq7 3qqf43 34qq7T4^rq 3rqqq7?4q-^q7T44?[TqqqT4 
qr fTqr 3 qrn qrn i ■54 qrql % ftqr q^tqr q 74 qT 4 'Tfgjjqt 4 1 4 qp qtqqr qqqi 1 

19. ^fqi~f4rT qjt q5r4 TFT qrftpq 

q^Tq; 34qqn4 qT ^74^14 44? qit 4qT ^qwq 34 f4wj^ q47Ti 44 447 qTT f^q q^ % 4q7 qTqq7 qqrq q4qT qqr 
qr^TRt qfqqqfTqf, 4474r wqTf % qrq 4q-4q qrr^ qqq fvi^iMK Miij'ii qq 3q qr ^qpr ^qr i 

20. 4Tr, 4f4qt 3 it 14 ^n"qtq^rT 

qq^ 4t 3Tfqq7T4 qr qiMqid qrfqwd qrt ■'41 ^Tn % fqqr TlqT % qqqf 47 4qq 4 4q qr 444r qr qrfq 
47 fqq 4tf 4T 415 q4f 44 44t 43j4 % fqqr 44 ftrqt cqn^-Ji qr qrqqrqt 4t qT4qfqq7 qr qqTif^q qrf qrtqr, 4 t 733^4 
qiqTTq qqqr 4 3q% srfqqiR 4 t4 1 

21. 344^774 qr qrrNiTfl''snr qr^T 4qmR qr'^iqqTq qr qrftqiftqj'siqqrq ^^14 4 qrq q 431 

q4i 4t 344^714qr q4qi4 qr^rq qTfqq7T4 q4 4qj4% 1431 4t q7q4 fqTqrqqfTq, oq'iR qr q-iqinq, qii qr 

■qqqqTqt t 4 qr sr^qfqqr, qit qfl^R, 3q% fpiq; q^q qr qiq q4f qqqr; 

/ 

qqT^ qrt^ 3 Tf 4 q 7 T 4 qr q'4qi4 44t 45 j 4 % fqqr ■fqrqi' qiqif 4 q 7 qr »-T 43 iq Tpqqq 33 q 44 qq 7 qrqt qqqr qiftrfrqoh, 
q7Pn?qq7, -TJunTuPiq, qi-L^fAq, 4’T44q7, qTf437 qqqi^qTqif4q7q7i aqqftwq7T4 qrf % qq[q qq ■^, qrr q^rm 4 
147 3qq3q47qn4'RFfNq7p44q7i^qTqi3qj4: 

qr^i qF qt fqr 3q qTpf q4 q^ Frq 4 ^tqr qr 34 qqqi qq qq; 4qT q14 qarq q4qq7T4 qnr 4qT qq4 qTi iq^TT 

fFqrqrn; 1 




['W III—73^1^4] TFm ■ 7 

Tqr^t^Tnrr 


Tnl4f[ ^fTj f rn 3T^tT f" rft ^ ^ ^ ^ I 

( 11) fejfi '4 ht TT^ffr ^ ^FTT?PT TT#fTt % ^ t# 3R %" W=4 % ■MlfH^ ’31 W^f-^ % ft. ^sEfTTR ii 

77m?TT ^ fcTTT irm ^^7% ^ ^ V7 ^ Wl'W ■EpT^T;t^T4Pn^5!TT^| 

(ill) ^'jrfKF73fl-^' '5h^ '^ <l 3^^143% •sf4f=T%^•^%fmr?, 

'JFq^tpft^, f^-473^ 3Tfv1WT, 19S6 (1956 ^.1 ) "TT dc+m?! tPJtT fsfITft' afRT ^31T7P % 'if'JFijl'pin ^HTIT ST^iWT 
'il'Tsn qiT'JiFVqct, 'I'hI'JihI % f'^i( f^WT fHofiK) 'M^iRt % M*l J'l ’’IT ^ 'IFT •ifO (^'ll I 


^3TftT^^ 3i4-^|.fr ■Hl'ffl^'il aiftl^m, 1912 (1912 ^2) ■=7riT1W7Trf?rf^i^ 31^^13^% 51#TTf*R^^ 
faif) Tt^ft 7T f.,;t, T7^ 7#Tfil %, 4Ul i ; jr 3TftTf^^, 1860 (I860 ^ 21) W4% 3T#T iflR^tfnT 


tjrT "fetr T^n % 13^ ^ "9^ i-sIHk '^iwf I 


22 , 

(1) ^ 'RT arffern^ ^ ^4^(1 ■’TOR TfifeRiRt 37^^11% f^ni 'Ri^ FtRT 'Jik H rt ^ ^iRirt ^ 

'^^ti'll % RIhH f%f4797i 4i-|i'i| Tf^ f fV)^ r«l^l ^TJRf^llT l^'ll I 


( 2 J 3Tf5|“hl1f "RI '‘4i4'ql'(l, f^HT '4 31-jHR-siiT TFtTI ■& "RT 43J7’’T^ (5^4.41 4 3Tf^-13T nRq IT^t''91 

TW9T i 4 9F 44t 37^J9W3 9T 34991 TmiT9r^ 97 T^4t 3T44%f4n 941^439 99 99 94 Tr94R 944191 

9Tf99iT4 49 ^ 9T 31971199179919)491^ ff W '99>4t % I 


91^ 94 949 31lf99jT445^'4 % 3rf99il49T 9)49l(l 44 t 9fTf«lfw4l 4 39J9f44 4 3Tfq91 ^ 4 T44)'39% f9994 

49179 % 4 93 4% 39|9f44f9 4 34991 ^%t319%5ft 99 99991 sfri 4 99179 t f% 44t 31^9f4ll7T 91 3rf74919it 
’%t9ir4'1^'!rr9 i%9f97f f%9i'311111 

23. ^?49R49m T?9T 


9%9i4 34999491 9 i491431^919744711191991491 99i 4 34999991 Tim99^^9999999Flint 74971 39974 
949^ % f49 971 97 ■'JOT1199 4 91R 914 i:^ 

24. 9tJ?R3tT9t^7^t91T7917449RT^ 

U ) 914 349994919i49149'4794'491%'4fi491719i491 374499 34999491'949t 44 94^997rR'?44f97 949144 
Fin 3l99'n49R%'f9l4tl77p9 9TaT94l'3l44'994'4177tf%74 399^9f%T 949999'^499791l4 94 3n;9f?T-^ll | 

( 11 ) 914 349994 91 9i49i4 .— 


( 1 ) 'Tt^T 'ntf 4‘ii 91 774 4mi 91 '^t^T '44'% r<Hu, 'ntt ; "m 

( 2 ) 91% 9mi-'f97T19174'i79l4, 491 91 9T991 f, '9r9fn 91 31919S199 4 99^ '1%^ 9tl 944111 

9cfc49l7nr 


79f9f499'%f%n'‘%l9'’99'9743l4t, #9%9'9f99=9 349f499, 1961 (1961 9928 ) 4‘tl 
25. 71^T94\4t9431Tf449^49194 

99^ % 349994 919r494tf%4t 7991% 7^199,'494, 34n'‘jf4% 91 f%4t'(499 94 ■STTgaff 9 9^477^ I 

99=q97l'f9f999'f%74994’ 'f%9l' 3499949199f9l4'94 3194'94% 4 319%'[441% 99'5194991'41471974 4494 9TFI1 
ntt 199199791 1 

W^lefilOl 


f94t4^-11%Fei94, 494 913494 %% 91 f%9if999 94-99194 9t?%t-917%t 919911991991791 ^■f9f499% 994319% 
499 '9749194 9191 lilll^ll I 




s _ __ IPar^II^-^p.c. 4J 

26, ^■^3^h:t^TraTf^T^^^lf^ra=«■ 

(1) ^ ■H(^"BR ^ % f^ 311-iHw 3frf*-T5Rra ^ Efr4^i^ ^ -sqf^, ^^wql* % -^i^, 

■+14^ ^ "HT,*?! "ft, f^*if^ld TFt, pii'M^i '^®T 3f^ o^nq ^k di-J 'dt’TT "m 3^4% 

mR,*IR% R^'mI “b^f ’3Tj,R'ftl dtH (i'll ^ ST^qr ^4 aqq% f'^+jj qn,q|<^-jiqfatiHI adlf^W 

^ d^l ll 1 

^ -Rt 7R^ ^^ ^ I 

(ill) %fT’TR'SUW^T^I 

■^' ■'1TO2W ^ ^ VTfcRFiti #T--i^ TS1(!1^.R ^ 3^ 

"RT dRI ^iPhRci '^' fVi'til ®qpw % IdU, cl'il I 

■RT^ '5Rt^ STf^^oblit "RT 'ti^'dl'G fqitTi fd'ifl fdil f^dl ®^'il iRiH ®lltdl ftir^d SR^Rt RTsf 

TFRTT % RI d-i? TWTTT'^, RT RPRfR^’^nRlf) ^RW^RTTRTRTI TjtrdRRnTT’^ RT 3TR^ fqi+ii TdRl) RR^Rlft' 
R?t%d3ffRR-^RRKnt 1 

RT?^ Rt^ •arfllRI'fl RT r4'*Ii 21 Pti'Hi "^RT R^^RRI '3RR RPIRRT RR RRhTT % psiRRl Rf RRfR RT 

fjRf RCRI'O RRR RiT R7 Rd'H 1^, <5614 fRRR R-R RRRR "SRT RdiJ, RR RPT % ffd'l,RRTRTT R RRiRTI 

( 2 ) Rt SrFRRTO RT qi^RI-O 31R% ®bl4f R^ di? ^ '^RRfTRR r 4‘1I fe R^ ■ftRlfR'^RR RT 3TTRTTR R5TW6RRT 
R RR R% I RfRRrrd' RT R-4 ri<I Rt RJRTTRT "rff, Rt(TR RTfRRJTTT RTt 30 Rp T5(^ 31 fipr'RT RTt Rddl WdlPl f^RffR RTT ■ftRTRT 
RRnftR RR^ ^ 3fh: tRRRr 4' RRRt f^RlR Ril % tm, RRTRf RR 3Rv^TSI R^Rt I 3TfRRTT^t RT RT^RTTt '^R 1%RR’s^f R¥R 

■^iRiRR-i^f RT^1%RtttRf^TRTRR^^ WRT#^3f^RRR-RtRT%3TRvT: 3TOR4 TFRT t RT RRTR % 

fRTT (RRlfdTTR^ Tt RRrfRR 'RTRIRTR RT^ RRRT t, r 4 R#RT IRTRT RT RRTm i I 

W«^<*RUT 1 :—-fR 1^ % RRtRR ^ fRiRf rTR^RT^^ RRRT Rt4rT<I R?[ Ri^ RRW RTTpi RRT RRRvt -gRd ^RRTTi 
RRT 54 i^iiTfT ^tRirai^ liYs^i, w rtf % ^ '4 arfR^f i 

R16^1'3iini 2 ;—IrTRT RpdRiTff RRRT RT+Rit 5^ RrIr RRR % Rki: m% Wn iftRRlR Rr 4 -4 WRT«} RRp RTT3RT 

RRr RR% fRjfT TtmRRf T3R SRRfer^ r 4 tRR 4* 1Rr4 ^ pR Rlftd PRT t fR) RF TR RRf R^'RRIr % Rtm R5R ^ 

■^VlT 1 

27. RT^, 3T^3^kR5^3fRRRRl% 

IRRTRT-aR^iT RtW : — 

(RT) RR%'51RfRRRiT4'RTRRT RR% wfRTRRTRtRTRR^^ 3lf% RRRTRR^'STR RR^RlRRRTRR^RfTRK 

% fRRt- RRFT % RTR 54 RT R»i;p % RR RTtRT RRR RTRf^; 

( TSr) Rr4t TITO fWRT 54 RIRT RT RR^RR RR R RR4t ^WrFhTR RtHT RT RR% ^ 3lf^ RT Rrfer TtRi: sfk 

RRRT, 1rr4t TJRlTfR RRT R' RRT 6n vft f.. 

(R) RR%fir 1RRRR RRTR S^RRR^RF RRR Rj:i%’iRTfRlRRTTRRTRRR tTITO Rf%TT RT RifRT 3TR■^TRT R5Rf% ; RRI 
(R) RrRt FTR Rm RT 3T517RT(T ^ R fRir #( RRltr RTt RifRTR I Rl^^ RR 3TfRRTtR % RTrR R, Rt RR 

rtRtr rtT rr R fRfRRR RTTT^Ff, Rrt R Rrtrt Ft, RF FR Mirh) Rt wj fV4 Rt rTr r?RR % RRr FR tRfRRR 

r 4 wf % aRjRiT fRRTRl RRp rRrT I RF fRRTRTt STRiRTtR rR RTfRTRt' RR RRmRf rR RR RtRtR rR IRlfR 
RT rR R fRR RR R R fRfRRR Rn^lFf I 

(2) aiRRi RfRRdR RRt rR RR rR RT 30 'RR^ R RfR RR HTtf RT 3T RtR rR RrRt Rt apRR RrRrR, RR^RlRfR 

rR tjrt fRRRnt Rrt rR rRrt I 

(3) rR^ TJifRRTTR R((TR rtRtrtiR rR ijR "rtrrttR % fRdr 3 trr rtr R' ri 3TrR rRrk % RtiRr rttpt R rir R* rR^ 

RRR RRfn R^R, RRRT, RTR, fRRTR, FRFR RT fRrRt RR R R iR rIRtT rRrT RR R RRRTI fRWT rRrT I 
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[^[I[—■??pr54j 'TRfr : ■STRItiK'^l 

TTFq ■ib‘^’^1 ■gRT RW Rff’-TOtt ’’t^ W<I ^ ^ ■&RT ^ #T-’^ ;— 

(^) f^CTt'M^5qf^^74TSTf^^1^3TR%RT*4 3tf'4^TO%3TTft|^ir^^"RRiT'FT ; 

(■??) ferfr RT wnfr % RTww ar^s’R f^CTT ■^mi; I 

(4) tttRRT 'HTfKRJTfir ^ ^ '^4%' OT^ *1 RT 

TFr%fe^'qfRnT^%RTR^3R%’WT'^RT^R^R#R'r^‘'f^, RfiT'^RRnTfrT^RRiT 10,000 V. R I 

RT^ TTlftr^nff ^ *1^ TH ’JTM '^iRTt t?PTt Rft "SlIT : 

{■m) Piqf^n RiTrfhf^ *qnm') 3 t^'->-tt i ?!i 

(Sj t^^^TFfr HT RRR RPqp? 31^4^ f*ltPT 317^54% i^RT 

fRRTT srfRRRt R!1RTRRf^RRR^RT37RHR’Rf^R7I,’3TTRR%Rm'^RrBR^'5m STR'^ ^R%fR7Rt RfrRR-^ 

■OT RTfcT-^n^ 3Tf^RitTT?Ti^, f^^ai^RR^TR RRR ^7I>RK fRRRT ^ RR% 

RFT RR RRiTn it I Rf?r STO W RRT cfl ^ fRRRn R' 7RT '^itaf % ^ ^ RffTJ^ RF RRM arf^TT RTt Ft, 7?|TfHR RRR 

Ml 

28.fMT?r FT^sftRT^ 

(1) (1) Mmd aifRn MMt ftM M Mrbj M rt Mt H r lii’ fMiF rtrit M r Ft fw^ 

■nf^'tl *A'II; Mt 

(ii j ^ Mwtt ■3t«RrT MM Mf M RT rM Mr % Mw M Mfi Mr?t ^ r cir Mw riM 'ifrt ”r ^ 

Irrtf =fM M 'Hpt'^i M'n : 

fMft atf^Mt 3t«TRr MM ^ (i) Rt (2 j MMstr M M Mtf rM rt Mif Mft Ri't^ 

■ST frFn 'Jt>*Rt tnfR'til'O 'V| j,*iTfl R^kTT 't' RF RFr'^TTR FT '31172 M . 

(^) M TfrfqM R't’^rMMMfMF^^Rpa^RittTFjMiMn (Mw?^) 'JtM M Mir ^ M 

'Ft "^fT 2W?ft't'; 9ttt 

(13) M'M%fM 2RJr3TTR1Tt I 

(,2) MMtMtMst'W'MM'^fM'MM^^r'siT'mMMRF'Mt, ■fMFfEfRTit'RT'sfRfri^Fr'aiFFR 

rl'^R ■qit TRrPt Mi M tpCRT MI 

( 1 ) M4*hKl ateiRT ^MMt ■SRTJF ^ [Mil 'MriT % STjRtrrf r( -eM % fM, -atCRT fMft "MM RRTt "fM; 
toRPTF Mtt 'iiifii F areiRT tFRetF fMiT 'Frarr t', ttwt artMutt jiht frt fMM, ftwt ■fRtwfr Fit fttM tR Mu RFr f 
iR, M -I'liiR'c ■rrr ifft <iifi<g ■R itjft Fklo 'FFi 3TRRI 'Mft rMt % fIim, Mtr RHft MMifit ’PtM tMi Ft, Mrfer atstRi 
Ft^M hIRR RRT 'JlR'^MI I 

■'Mf fifi "321 3TMt ^ IRTR ■^' ■fMM ■fM "M Mt'TTFIT JlIillT %, 'M MRIR 44 R RTTIT fMfM ftM RiTT Ml ittllRTT I 
(2 ) 'tRRTt 3Tf*-tChill atRRT °f)4Rl<l TSfit ■FR-fqpftH ( 1 ) '^ StM?! ’tMH RRT "^tt? '^JTctR FtM MR M Mf RT RFRlt m t 
% atWfvfR ^41 iifr'kRr^ ■Rit'FfMMrfr 3 ^ SI^RiKFsitfR f'l'^lqM’MR'R f^Rsn tlrfr aMR 'FftR’I'R ^Mt^it 'JRrfR RSWI tt'M' 
%FRRMr^mi Riar^RK 1MT'3mj7Tn 

Mr %H FR 1 M arj,HR 1 tMt -Mf M MtM 3 T>qRI MM “siit ; 

(13 } RRI atlMr ^ "5^ F'tiki 'JTI'fll't' 3T3RTTffJjpt tnfRTMt M ajM ■FailMt 7 ^ ■ftM ^'HIRH ■R stMTI ■RRTR ' RI Rl ri R 
FTtT aMt TmM ■aPTMT ^rM R Mt M ^ 'Nr RF aiRntt Ml M '’tTRT PRT F frfM 

MtTRRRM M "MiM tMl ”9311 err I 

f 3 ) (M) arfMnrt aPiRT 'RRNnft fMMt aptFt tMiMT 38 R RfRtfsnr spr fMft TTifpi rit ■FsrMtt "Fttr 'fPiT "RF rtst 

■R fr'-iii JifH ■jTTFT'^ ■Jls'tRT chil Ml 'alHtlR *8<41MW 'RfRMtM'RFR fMlt tfach.>lFntitt 4 l "RTg-giiiafrap-pnMfcFl'Mtl 
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TUF GAZETTE OF r^IA EXTRAORDINARY _ _ [P.mu III—4] 

fTT 34fqWT 3TKFIT 4)4-417^ IJRT ^ "F T, TF'^'4 ■^’'F'iFI Rlf'-IRTTI ^ R?T 

-:(f7pcf TT^ jTf’-FfTrrt 'RK^T TF^Wl RT -sn^-R rtn I 

( ^ ) IFT 3TP4RT 3TR "rnfFT TFr% RIH ^ ilt’-IRT FIR RTT^ TTR^?! ^ F?! RTTHRl Tf^TT 

-Tt’-RTTT RT WtTR 38 RR JF?! FTR] R# ’^IRTI 

i 4 ) RTTRR^rt BTfRTRR 3TRRT Rt4rIKI RR fTT^ ^ hh^HH ( 3 ) % 33^pfM ■^'fFTRT RTM ^ TTRT ^RTRFfR 15141’FT^KT 

^ lH | i ) L| T 7 y 8TTP7T ^Fr’-nRTMf RRT 3TfRRR0' '3TRFI RiH-Rr-A RR R‘-HH'4^R7"'^RR WfTRTFTRTTf, RTM fRFTTFTTRRTI 

( 5 I RffR ■EfRT RfTTKt RRFT R^Nlfr ^T^RfR’^k ■'E^ fcRR fRRT t 'FRRT RRFR k 3Tf*-TF RRR 7RF 

'.^/RRTrTnTTRRTRRF!fkkTR FRRTRTkR 3TTkT%RTT4tTRFRRTkT ^RRFTRTT^ kFTT yp+jRI k -H j'HV'l R 'iRi^C f^RT 
■RTRl R, tRtTTR 22 R? FRRR k RTFJ fTT, R'-TT RTFXkrfRRR % "T kin 'RfFRlRt -RCTT FFNlft kt wT^ % fRRT ^TJRkRR 

RRT RTRT RJRRT RRFTRfFT RTRRTT k, RRRi fTTTT R 4lf-4 Rit '(Rf'-RfriRl k 3TRRT ^tTrR)'RRR ’^'iR TTPri Rib'll I 

30. TTJRtkr’if 'RFTk^4TOT’^pmH^xrr^if^?jr 

kr 'Tt lTf''-TFTR J3RT RAklRt wflk k 3T4RI RRpflkRT RTtIr k rIrTR ^ k RTF R^' ^RT 34RRT TTC RfrqR, klFtT 
RfrRR, fRRT RTRI/RtR JTRRT 3RR kFRt ^«TpftR R''4RT kRTTI fTFTR RT % RRT k ^JfRTR R^f H.^Rl I 

31. tN¥ oFT TT^FF aFT%, fTfrlRR TUf^ '^T 'RFRffTRR 

( 1 ) Rk Rt^IRTIt, kt k d1 P14) fWT srfRtRRR, l'-'»47 R 1^7, RR/R'^ % 3TpR ‘ ‘ RR^JR ’' Rirf t, 

{-sp ) Rr; % ob^RlR4i RTI RR srf^TfWI % cflR R RRTW f, fTFrl HFt;< ^ RRRI TR RRl % fRRfl 
Hf. l HN m R^fR R7R RklT RRRT R7PR RRT T^TT RRRT R^Rlfl RRRT 3FRRT RTR RRRT 3RRTR RR ^ RR^I 
RT5 RRTS IRRTI 

( 7^ _) Rk Rt fRFTi RiRRRt R^t FTRI TIRf RRRT RRRI RRT TJRff R RRIRR %RT RTRR % RRR R fkRt 317^ RH 
RTRR 'ilvT^ kPRl TR R dRiRHI, kiRl ^ R' RRTTTR R^TRI I^Rt kRTRRP, -JP^kRT RRRT rRTRRTR fuR 

RRf RRRT I 

12 I 'FRRTR, kl TR RT R’4RT R?: RT frtRFFR RR R RhR RRRT Rt'OT^R n RfmkjR " RrRfR " RT R5 RRRT 

RR RtR R7 RRR R R fRfRRR RR RRE RTR RR7 RRwt RR Rt '3TRRT R^ R4 FRFUHR 7?R RrR RRRT ^RT I 

I 3 ) RTi RRl'im fTRT TTR! RTRT RiT FTRR RTF RRTT RRRT RRI tRrt klRk RR RfrrfRfRRT RFR RTl R^RRI 

HR iTWr=^ R7 RrT RF, RTR RTT ■^RT %, RTRR FFRt % RTR fRRRT % rRr! %, RtRrRfF 'STRRR, fRRR RRRT RRRR RiRT % 

'■jfrpTR ?n 1 

32. TfT!<RRRT 

I I ) R4i k rReTTR R«TRT RRRuI RRR RlfRRRR RR RR R-JHffl % fRRT fkRt t^rEw, RfRk RT RrfRRTTt W RTRlkn 
t 4RT RTR T fRRfRR R RT(iR RR RRT I 

(ii) rR RR-kkRT ( i) R RrRt R R^ ft RTT RfR Rt '^TfRRTrt RpTRT RRT RT!R7 ^ ^rCIF RF'RR 

7m H5-TP' RT RRF R4 Rlk RT FRRT RfR Ri' RTRtRRT rR RRRT I 

33. #51 3lfi!JRRR 3TSrEITRiTfR||/) RWfM R' cF(4yiM 

( 1 ) tR k bR^rRI 33RRT rRriR -RfilR RTfRRTm RTt R^ RajR k fRRT R^ TFRIRT’I RT IRRI^ RfRTPT jRIRiR R^ 
RF '11 RT RTTJ RRTRRR ’RTTK RTt RitRT RT RRR R" RTRRTRT fRvRt R'R STfRRTTTt RRRT RtRrtR H'-HN R RTRTfRR fRiRl 

RRT RT RTRTR BTfRlRR R RTR RtR tRrt ; 

RT^ 'W YR RRrrr 1rtrt Rt RR R fRRkrfRrR rt rt’j riR kRT— 

( RT) jRRRTtR 33RRT r4rk 1 RT fFT % 3FR RfRI atfRRnR 33RRT rRr i O R4 RrT RT RR# tRT Rt 5TRRT RT 
RTfRR RTRRrfR'RRTRTtRlRTR75p^RrRTTR%’R'RTRR3H|RlfJl7T RrIrI 3RRR 1RRt RR arRHRiR'F 
RfTfrT RTT Ett? RTRkTR; afR 


{ 73 ) RRT aRRRTTfTRT 3TTLTRT RRRlftRi Rt Rr ^ RPRklF -RTRTTR RRT RTR TrR RTRTT RcRTTT TRtRTC RRRT I 




r ... 4] mw■'FT: BTHmw II 

^ 3#4wO'3TST^ ■4^4^nfl'■^ % ■ferfr '>TP-F?T tp- tj] g P H^W 

^ irm ^ sTFfraH % fiw, Tr3fr^'sn^'=irf'=FtTTi 

{^) ^ >f)'3Tfwft 3Tfs-TORt 'iTP-T^'=Fij^(l ^^ 

'ilfWFT 'flPMT •^Ht^kI fqCI^ 3 TfNpT ^ fw ■'5^ TTS?^ ?PfT[T I 

34. ai-fTT’^^ 

=+■ 1 !^ ^in^qii-d sqiq^ =t)4qKl '^"“(1 ^T’qhr ■3 i'I 4 <^qi ^ 'MqT’ITT h H I % si A "H'l^ ff ql ■qq •'■r'iiH f^qrr r^'i'Hl 
vrr’‘i4qfr -qr Trsf^fW'qr -sr^ qr^rfr qqm qiff ^^niuiii altq q Tfr Tr-npl qn Tmm i 

35. ^FRT 

qit? qt arfq^ ■sfqfqnft3TTf«T4TRt47^ 345 #!^ fsRT ■f^fqrt qt itor ^rtt -qf^r rt -Nn jjisjfi 
R qjlt fqfR Rqr4 rt rt rri % rr ^ str Rrnm 'SR% ^ rrt qq ^nf^Tq qRnr rt qTf%7 Hn -gpry 
q^it WIT qr 3qqq qilff ttfWt I 

36. tlT^ iraif ^ -i^ 

qfqqqfr ar^Rfr 4iqqi4^— 

(qi) fawfqRfr f^Rqq qnqir qnq^^' qiqqT'iq, sffqq^wq (^^rr ) t^t >Rq qi^iKit'R qqfqq 

f-ii'i^ R+ihI ^ qiq-i qq dlqi qifqq ql' 11 ; 

(71) RTrqt%<RHtTr^-crq, aflqq r*™ q? BRR^qfrfT^ bir qqRTqfqqt mrRi 1 
qqW % qqqq fqR ■£(■' -^ ■^, 34Nq brt r;i4 rt fq^fl q^rr r qqf q r, 

(q) RT^qifqq^ qr WF4q, afrqq aiqqrar^ W4f qqqqqtqqqf rtht; 

Wet^RTiT: 

ycrf^% v4Rii4 %f^ “rt4#rfw4pt" mwqqqiqfTxt^ (fqrq%34q4q qm, RTf ^MRR^q^fqqf 

3RR^7rqR?qTirnqT^%7RRqfqq' i:)y. - q r iT % 3TwfqqqR%qit3qp4lqqrqi, 'qtf) qfqqq r qrn rtrrr 

RR ’jqqrq qR% rrrt aRR^r rr R^Fqr f rt qqR qfr arfrfq qt Rrar % 1 

37 . #5? 

RTT? qfqqRt arqRT qvcNrrd qn4 ^Tfq qr ■fq^fl' qfiRqr rt rtr rr qqfrRq rt q^ fqq qR qRqr 1 

R|6^tf*,iUT : 

irqf¥qqq% qqlJ i 4 %f^.'‘qh -3rqR q”R'qqq>aq: '-fimi BTqirqaR; Rq 34'qi(j>qiq rr/r vripr virfcrM r, rR ;— 
(qr) qnfrftqiqqqf afrrq^ 

( R ) qTq RTF qrf Riq st^rt qrjrtq 
(q) 4q tfqrq RiqfqqqT 
(q) q^ ’qqrqtTq RlfFR FqoHi, qqRT 

( tt) qq^ qqjqqfhq viRl^qr, qtfrgqr qqqf ■jV-Tftfjgqr'4q qq rirri i 

38. viifMqi 

RT q^qrq % ■'jqqqf fqfqqqf % T^hiF % fqqr, qqq qq? qfqqqfr Rqqr q;4qid r fqtqqqr qq qqRqq qqqr f qs'-rq! 
qqtqr, jqpjTRq r q f i' qi''q n qqrhTT f Bqqqi ^ Rr fFrif % ffqq fqfqqq; Rqqr FRqr ar^^' rt yfoRiH qq4 qqqr f qqqr 
■qqqiTRq qq qq qq4 qqqr arqqr qrqrqrT qr fRiRT qq^ % fpiq qiqir qhq qt q^ qnfqrqf q t 4 -fqrqt tt^t oT'-'trt arfqqr qq q|qi 
FTqri 

I. 34 ftRq^ 

( RT ) v5td dO"^ ; 

(, 1 ) fqRT qqqr ; 

( II ) Frrf4tqqTqq1%qRTf^Rqq'ffeqf TtqTRqqr; 

(III) qqqqfqqqrRqqi; 
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A 


4 ] 


( 1) ^ STTfsf^inh ^ y\^m ar^: ^ aTKITTT ^ 'JRT ■^' 

( II) "srarq ^ "TC T^' SfERT ■JTtptr-fTPT ■^' f¥^ ■^WTFT ; 


:iii) 


(IV ) 'Mti Tf '^ol'Ki'H, "ait ^|q1 fH'il'Ji'i 'fCl r^'il , 


{\ I I 


|J-|Iyi)r*,<UT ; 

f'T'^^Tf^TfeTT a<-( ’W^T^ "^tfeHMI 'Jiii^'fl ; 

( 11 ) 'TT^ Tf 3T#^ % 3TTtrR -HT arftmft % %R ^ ttcR-tTH ^f T^ifmfl'tf m ; 


(111) arfi-T^f^rff ^ 'TVidiia7«wfvjiw^ %n ^ "qr ?tiw wpttt^ w^f^TT arKp^r 

■yMTi ■q ■^, ■qTTf^ pRiq ^ N-^-ik fw. '^>n% % P-jih^ ■Pqrr arqtriq' Miifi vsirn ; 

(iv j '-ICMra % fHq '^Id'H'H ar^StTT aTiq^ aTj^rrofq^ Mfsh^isif % f^r^qRT’fNTn % '*JTT '5f)q% <+iK''il' r^iv!, fapWl' 

arf’-q^ ^ ^ Ttq^qT STSWT 'SR^T ; 


[ \) ^TRTiT tt*? "qr "q^ "qq '^^-ii'inH ■(^'h ^w'-l q^ P+i+il arfticuKi cpi '^qq ■qqqqq "q^ “qq qrrqwtq 1^ 

■qql'^iq^ "^qq^, ■rt ^fsjqq ils 'sq % ai'Hi''H ■Hq^qi ■qrrn "qr "sq irqTrqtfqqiqsiq'-'i^ qft ^*H®h srrqq’q aqqpqftro 

qqf, 


(M) fqqqt iTf’qqrrqt' qq ■qft fqvpft ■qi ■qiq qq ■qfqqtsqpfN % qiqiq qr afq '^' 'sqqft fq^f^ '?r^ qr 

qfrqrf^Tiqfq % fqq iq q^ fqqqf qr arr^Tif % arjqqq 3q% fqqj;?^ fn? qr q^ qq qqqrqqfq; 

I Ml) qq? aqfqq#qjq qfqf^qjf^ qq aqiqr-^aqf qft qq%qqqqqqqrqqH; 

(mu) qfqqqfrqqqqiq?tqqif^; 


(.q?) f^qf^qTqqR%3tiqhT%3qmraqTj>jr^q^qrfq^tw3qfqqqftq7t^(qqfq%qqTO 
fqqrq^fip^ f'^q i qq i qTqTqqqf^ ^H^^qq ^^^q1qf%^qfm^qq^q!r^l 

(qq) fqqffqfqqiqrqqK^ 3tq%fq^qqftqqf qfqqqqtq^t. ^■^#KiqrqqKqff^ sqjqR; aftq 
(q) qr^qr % qn % ^ q : 

qqq^ qfq "jq 'Wqqq % qqq? i % qq-igus (i) q (m) '^' fqfqf^t'^ Run I iil2 q’^q qit qTqi% qq q’qqq %, ■qqftqr aqfqqqqt 
nqq%fqpqqfHferqPtiiq qiiq'l aftq is Ps'ii qqfMqfife aqqfqqi qqfq arqqT’&qff q^’^ aqqPqqft qisirq 
qif^qqqqt' q^ qi^, ^ qpRq qqrq qq ft^fiscq qqiq q^ qq^ qq arw fqqi wiqr afh: aqfqqqt ^[Kr qq qqiq qqpf qr 

qfe qqt fit, qq arrit?! hiPci qn;^ q q?r^ qntq arfqqird ’Srt fq^K IqrqT 'Hiuqi ■ 


qrq^ qfi fqi qqq fqfqii^ q?ri qq sti^ ^ qtfRT srfqqRt % fwtw: ^ qrq friRad filtqT qmjttr 

ATT Pi Pan qq atRtq qq atfqqiKl q^ Ry, qrr% qis q^ arp^qi qrfor fqrqi qmrqr afk uirq qff wnqr fspT^ i% 

'Rt anil'-i qqqr aiRtqf qt o'jsH qq^ aik atqqr qqiq qq% % PiP qqfqr arqrn; , 

qr^ qq ■tp % qit^ ^irq qqr^ q5t aqqqqqiqr q^f t qfq • 

(i) qqqrqqftqqfqqi^rqq‘^■^qnqrt,IfqilqiqqqqatqqrqiaferntqqqqgqnPtqqRiqiwfqqqT-l; gfp; 


(11) qqiq qf^tqqfrqitqqTqqmafrqtf^qn^fqpq-^lqrq^'qi^ qqqrt aftrqi^ q< T q TC%fqfqfqqf%qT^qq^%qft 
q' qqqqqf^; qq 


(lu) aTfqqqfrqqq^qqqrnqqmatt % qq^qRaiq^qtq-5^-^q^RRqqfqqri I 
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[ III— 


til 


II 

(t7) 

(1) tie'll; 

(11) fro; yRi-jd ■fe’^ 

(Ml) 6 mpI'iI ^'iRnti 3WfKr% i^fiM ijfeTl% «aii i 
(^) chi^l-olK % fcHl 

(i) 

(u) ( '‘^fc'-lll') ■Sfit ft%TORT; 

(m) f^ 

( IV ) ■i'H MImA '^' +iil'+i '^H'lMI'l Srf^tillH nti ‘I'HI ■& ITt 2 '’TTf ST^T^T '^TSfi 1H‘ iH P)h 

nti '^(11 titl; 

(v) 'ilti^ tigl'i-M'ri % il-Ji'iK^ Rny,3H4l'qai 

(vi) wferit: 

■’33^■fe '30H-1.3^’35' fi'iA ■^iT? ■331^71 ^nf^tiKl % %'^’'3 f^^rferr ti [' 33 i w>ftt ifl3! 

TTJ^T 331^ R^RaCl STRWT^ 3Tf^-|=til-0 ^ ft-ll HiRo Mfl ftitl 'Jll^Ml 3T13 'flit 0^ tf) 'Il|ll,'ll 1^ '-iM^ Hf'*! strW 

sTS'Fn 3TTTrqf ^ ■ 333 % afk 3?^ ^sren^ 3 ^ ; 

HI."3 ■’TF ■fe' til^ iJlit ti<r^ ^ 3Tr373^i3TT msI %, 

( 1 ) HlHfil ■^' ti^itK fPRI h) '^IFTT'^, fi'^tiwi 3T'3^ tial^-a'Pl ci'JS iri'ii^ "^FiT'^'{i'<ll "^Ft ('^RTl % ; 

■^' wf; afir 

(ill) 33fwfl^ 3H^t^ ^3TqrW#'=itfe3T%33^'g333-4'a3T3%^^3%^33 3a!ft i y K'3iTfrrTTFll 

39. yf^rqr atf^jr^rnT 

WWT 38 3T^i(n3n'tit 138^1 : 

(3F) ^ % cTFq 331^3 ■33 3#335T3) 33*™ ti4'=ll3f "33 3T3T3T W3T t, 'm "=3333=3^ 33'3«fT ^ ■^^3333=33 4’ fTO 
■?3 mr f ; 33*3^ 

(351) ^ 33f«3333l 3i4tl(l '33 33T33Tft3t3 331313 4' '^tn)' d5<WI '331 i; 33<’33T 

(3) WT ^>33331 3TS3^ ti^tkl 313R 34 33T f; 3313^ 

(■3) W Iwff 33=3'333^ '4 w4 ^3^341 31331 aiWliqpiRti «1T; 335331 

('T) 31^ f3f333 38 33714^ ■fWf^ !lfs?r3I'333im'33331^f3fl^'4 ■^’ineiR'li'34! '^l : 

337^ ■% fetTH^H 38 34 314811 '33 3447^ 3^1) 'ftltl'311 '3^1311 f 3T3 utl '433 3734'% 3334) 34 "[443371 ^ 3ft3 4l4 

■4> 33313 '3Ff iisn 311711 "FI 

40. 73lfw4l f^^rfeRT-^ y^^lliil'ilH 

hh-’FR 38 % 3T7 i 471 ^iH afk 34^131 '514 '^iftTl 3lfin3 3114^ tsistil, 318tFl 3lf71t33[ ^ 'f4l4[ 3lf4^3^ '^4, ^ ’331 



333^ 33^ f4l 33331 3443334, 3134'f44tl4 W^r 31T4lf4l7T 3333743=3134 "4 ^rfilf^qlt^ ■33 31in 33ft333f34f 74471, 

■3374771 rti4l srf^tiiil "34 '34471 3ni4 1 
41. 3iim-4i3T4gr 

F3 4447174 4 74471 %t4 w % 4t4 ^ ■44, =4^ 44473 45 % 4 344=334 si^f^i irti 34w4 343 w 7S74eiT4 f4i74 

fT^3y 4 74t744r7T 4 317143714 343 44% [4335 315^34473 33431^ WTI 7(4 ^Jn4t 4 343 3l^!3 4t 313 4 i4 3>54 343 73717^ 




[Part111—Sec 41 


__ __R. 

^ ■qftfwfjpff KqPT ^ ftr WT ’SnfKPTlRt, 3Tfw# afk ^4-^11^ i!^' % 4f, arwqftr f4^ ^ Tt^uTT f f47 armfel 

^rfqwt 4frT «ti4'^u1 "cHf %'44q4'' 3flT'3^'iTl4f 3 tt^' 

4k 40 % wkr ^ ^ ^ Tikw 4*4 ’srkFqr, arf^ 3 tt^ % ^4^ ■^rm sTfkefkt % ^^*4 k f^Hl-1 


42. W Un*j*ll4 


74 r4Pt‘H4f’4' qMq f4i4l kt, 

4^4 -ctr} w yBi)4fi4T ^ ^jpft 'ymr w f, arKjfin; 



mFTToTnn 'fe' 44 344=^14 


(i) WT ^ arnfry wtptt ^iptt t % '4^1^ •+-44 k 1 aiiR^iqf 22 mt % ^rnrikw 

■feRT’t 3Tr44'^'#^a4tTrRTw4^’sqf^^T4T^’T^5ri^’4Jt3TT<OTW7ikTt'4t4^% arki^kt 

34«i^ 4h44i4^f, arei^'^m, 3T«tr^-sfflTPTk, 3iT44f4fl^im#!R^’gfkqpJiwyE^’4'^'4r^RT«TRft'f, 
arrkkf ■4f^3tT^%4kT’#g’5!j43Tmr%^sl^Tra%?TT3R4tn 3T<4^ ar^^^inftW’i'Ji arwysti srftRn 


(,ii) ■^iH Rpit '42 fknR % ■*fTT;,'WT iJiiwik 4^ t % 34^4^4 sremr ^?r4^ % 3i^?imf44T 
4)4«1I^ 4724'4ir4ei*15'V.4l HIHHI'^Rmt', ^•4)4 TldiTH aiFfPT arcnT^^ 3T^4l)ti4(iTWkt^ 3T«^'^'44'4 
■4 'MH'h-'wh^ "rt Ri^f^ '4,4if '214 ^4 %'f^r4 4i'^ Rhi 4 4^ tioiini 44144 ^rki^hKl arsjqr '=t)4'*‘.)i4 % 



(iii) 4(4 H'l'iiai -aii'^'i 4^1 31^ '5rTf4'ti<''i, hih^tiIi 4, '^42i4 "42 '4)' '=(IR, '’TO4'5nf4=tii4 

^ 214 '^ f^i' 44RW '4v44T2t ’4)' SlJ^d'Hplot) '4fiS>4T HK^ '4^ 41141 ^IRllij ITO, |q[4'H*i % 'fl(Rf'rl ‘STT^ 

'tk’HFTkr 'JIItjI 321^421 STSl^fT 722 >i 41'311 2T44)fll 32T4pT '5KT ll(4ci 14)41 '='214^1 '4^ 4ff41 "^TT '’24)221' % I 

(,1V) 'ili’4 32f4=M2l 32H4) RmI^ 2T!^T*2 32Tf4'HI<1 '4it H’RJCl '41.'II 32 k '47' Rh| 4 ■’2824 'Srrf4't)Kl .SM'til 224 '42 ’4)"sTl4 

'’244)222 3ii4l'i i^'il'll 'ftp 441 32121 W 32441 3222)4(1 ) ^4114) ’2T’22422^, ci'lll '% Iklij, f44K 14) 'Hi '’24421 32k 

141444 38 3222'f21 R'JS 324414^(1) ?l‘ll2(. '’1IH I C4'ii", 31i4 qid c;”s 32442 H'JS(1) ''22 4)'41 'h '2T214)221 3224)4 

■ 4 ?) 214 42 fqqK '4121 %'414 22324 42)44)12) 'Rr’f4'1411 


24^)^1202 ; 


'4)2^ 32f44112)3T442<ih44Kl W'4)I4f'4)l'12)4)4HI 'Sill'll 4f^:'322l Wr4T2l44T24 32ffelf444, 1988 4?) 412113,14,15 32k 
16 4' ■4ft4l1k4 322421)442 4i'!;i4K 411 411 k 1kl42t 32442 • 2122 I 32^)44 44)‘)!1'H%1kncr 32442 Wk4-4 4)4) 14141^ 32441 32^)44 
J2441 W '52 (1 7 4 '1 3244) '^Bl 124)4)1l41 32441 V l Rw4f 411 -44)4-4^ 11 

43. '^chld % Iqflkl'ii'i M2 vild«)y 


■5224 'll 44kl’2 32 ) 44112 ) 32442 '4)4412) 22W4 yilk4)i2l "4!) ''^ 3 jHIci 'll fill 44)1 ci '4?) “l4'J22 4^ '42)7211 


44. 'nic; 3 h';j;'II'hHc») 

(i) '42)^ 32f44112) 32442 41+412) '+1 '42122412 ^ 3212)4 '+ 14714411)4 f )422l 32f44f+211 41 3225 422 iD 4k 

32f44fk4 4 I 322’5-^2 ■qT4Rl, h) 3254221 ) 142 -42+421^ hsttI 224 I-44222424T 412 I ■(242'2242 44+2244'1 32)14 322l7lf %'42)kr ■441 

)4)k’4 44244 k42'1' ’2142 'JIIIJ'II I +212 )42#44 32)14212) 32441 '414412) TlfR^RIdl '41) 412)24 ■+ 'k 324)1 ll f44 )4l4) ’J4121 

44 'll Riy ■414 ■ 47 ) cl'll I 


(ii) 32^24121 32441'41+41+)k22%)l2;;5: 3154221 ) 442 ■42lt25[k ■5fl2'’4' 4 I'T^ f 32f»24ll41 ■ 42)42124 ■ 4)^41 + 47 )'4141 
Win’ll 'TT^ 32571121 ) 44 ) 4)l)4l^ 47id) 2++) ■'H ')41 47 '+41 ■+' 41 144 2242 )41 4vl)qi^ ■’2’22’7f 4+) "Tf 'WlD % sfk 412 "m 3iRiH 321+71 
■ 4)24 47 I ■+ W1211 ■!■ I 224)121 32)14212) 32441222+412) 32)14+127 4+ 2122)24 'll 417 '+271 3iky3T441 4% 31141 '422) '4+411 422)41+ % 
521 ++ 3+2 3Tf)lT2 321+7?) ^ 4l)kl 71+2142 47 +41+15+1 '7114 % ’fl2114 ■+ )^ D ?4)7I2'42+ 7)41 )k414 324+ 244 %+) D 
xnp 3271714 ■+1 


244+*2UI : 


fql 1 1 1 +44 112 f+) 3+2 34714 ^ '4427)4124 ''H 221424 '+41 'f+ffl 2414, 3257114+44 42+41?+’ ■+ '54 ■+)+ 3+2 22824 
41 + 441 +) 7121 3+214 321+71 ■+ 'TlklT 7)1 2141 -ItI f +5 411+ 4+7+ I 2414) 421 utk) 41241 447 y|+44)Kl ■+ 3+44 321+71 % 3rpT12 


71411 
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['HTTIll—W^4] 

45. 

fsfTjff on4'qKl ■!Rt Trem yif44iKl cth Pi< 4144 feqr "stt 'hwt f i PiM'MH % 'sfpH, ^frftiwfl' 3 T*i^ 

41% Pttj ^ 3T^prR ■># ^ ¥Wi: : 

(^)IJH’^ 

( 1 ) P=rFR^ ^ ■' 1 ^ TfPf ^ 15 P -^^PT 1/3 ■oft PHiM'm ^ ^srrtisr ^ tft m feat at 

yaiK "^tt I 

til) "TP? 3lfea % fell] ; — 

(^) i/2'3itw3Tftr?;Rtffefe4^7nTti3r’^a^ 

ii TFT ai I 

(Ti) "^ferfeat <m5<l Tj^itaft 5 i<i 'nicii ■&Tit sT’fe tfpTaffe Pur *^(!i arraan 1 /3 sfePfeaaait 
aafeani/2 1 

(Ta)»T^ 

pTpfer ait fejM arafe % fe^ a% ait «tsai wtt^ aar aar apa aaf an ffena a^ ■p; fern ar fe 
T3piF (ar) %anT5niF ( 1 ) afe ( 11 ) 4t faPir(i<y% afeaF^T^rf ar araar Tata4%arfaaiiRat aran^fef ar 
■fnarar arniaT 1 
2 . ehtl'^i'O'% aia4i — 

(at) *jTH T^Triar 

(1) ffetaa aFT^ ata art^ ^TT^aa an 1/3 fe afearff ffeiaa ait aiffe ar^TFT ar ^11% fecf ferft 
at aanraitfei 
(11 j aiT ait 3 Tafe fe — 

(ar) afefe^lfeipfeaifea’FTa^fetarfet feTwpt feta an 1/2 fear aaNiftfenaa ait arrfe^ 
arfe fe TFT ar 1 

(T3) aara^ feaaara^lfefeTaaf^feaTataaira, feafaaant^t aTaaraTfefefeafnpTfaCaf) feanra 
trftfef ^1 

(a) afeaiaaiF<lafeatmfeaife%feTWTfeTTtwPranfaraiifetfeat^aulaT tt*t^<;a ia^aaTTaT 
ani^ -^TferftaitffefeaitinfaTaitaiTifefeTS: aFfef ^TaarfefeaafeaiaTTaiaafeaKfe fear^ 
fefe, feraaFTTTafe, aafeafe'^afeaTtsTaaTafeaTftfefeTTtafePTfafeaniaTaFt^, ptfen 
feafeari 

(Ta) TTfe 

Prfeaa ait Ttnfe arafe fe ffea; fefea afe ait fesaiT, aFar^ artr aat afe an fFma, a^ p feaa ar fenT fe 

(7^7) feaaTTar ( 1 ) fer (u) (ar) fe fefefeef aiTjTfe ar araarpta^fe a4aiRat ararT^^TfeaT 
ararar anpr 1 

arr^aF feait^ fefefnftaraaNnft aaTiaT pnrr a%an para atar aafe an am ant fear ara aai feaFP 
anaa an feaar-aaa^ aaai^aaiTTfeTT^ feaF fertt aFaTtmarr, anrtaK ar aqaara fe afearar^i 

aTaT,aF ferffe afa Prfeaa ait araffe fe fem ait^ a4aRl aafe attferfferr ait ap aafe fe anrfe fearfeja 

Ft aar at aafet fearfejffe ait TTTTfe fe afe feti ptTTt aar aFf fear anpr I 

46. Pi^aa fel SHqffe sltr Tin^«st aiafet'®hi PittNaui 

a^na arfaanft, fer ararft aaa p arTTia an tfeai fet fe TTantT f fe arffeanft ar ar4aTfe ait piro afe fetr an araffe, 
fferfe aF Prfetaa ar, fetfeT^affeafeTat", fepfefefefafeaa fetfertaraT "feat fear, featafe fear ^ para fear anprarafef 
feTfeaffe’nfnaaTfaanfeaT^aT PMafeat'^fefernfetfe aTTfe^anfeafetfear ampffetfeaarafe arfaanfear fewftaitfefe 
pTTTT afe an ama aafe fe fen; ar^a titaT afear 1 arr arafa ffefe fetrra ait^ arffeanfe ar afeaift feaaarfea fe, ait fear aata 
arfaanfe fafeiTT fe, pfe P fear^ ai araffe at paar fe am fe' araTwpraffe afefearfef fe atalw aarTtfeararfet 1 
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47. WftEI ’^iT 

■Mt Tf FTfrsfnW T ^'HTfer TEl f I 

(n) ^ ^3TT^-377^ W?r ^ Tntw ^ 45 % »ft7TT 48 3rfl#4 

% ■qw 3T^ ■ 5 F 54 "ef^t ^liJ'fl 1 3^41t414Tf^4TTfI^T^t74mf^T^■q^^f^TaTf^^ 6 Tt greifa % 'qhTT 4Mgafq 

fliTq ^ ^qTqr 1 

48, 3l'Jl(rfi'4 yifiit+ii'O 


aqql^: 


( u) 31*^SiT TFf tI 'Jiiy'H ’^TFl 'til^ ■sriToRRlTTl^A WfMnfl % I 

49. 3TTtIET ^fl 3I^?3T 


yirV+i 3rqt?f % i^E ri^fariaci aq^f(tiTT3it hktii f^'Hi 'Sii'vii ; 

{^) ^ [m na 1 ^#ft afk^ET ^ ^^ITTETIgf4Taf7-'W 1V4r<^3TlT?m > 1 *^ 1 -' ^^ 
11 I 

(73) ^TTPf TTMT f«EE''l afk W?TWq#T^ W7^-^'Tpt#rfri 


('T) A srEfST?) 1.154 Ef’lt I 

04) 'TRTiSTflfTnTcf WT T ■q^t +1*«l1feT -it?! ^ 'Jliy'f) I 


3 T«qTT-V 

50. 

^Wq^%T^'4I^%3T^’-4tq%q3lk T^f^a#4^'qi'4r4^E5t'^tT%^3Tr?T'^irrT'»j5T#t3TtT 41^4) 4fO^ 

51. WfET^FTWr 

(0 3lE44qTt’qT4^4^'q^'^77TnTqi^t%Ra|R'H%-qqTi^iJTTftqT7W7T7ft 

(lO fe^'^’^fq577t3ifT4qfl77r7fr4^r(^%3r#r7i’4RfiTf'^'q^i’^4f4^f■ moImi'D^ 41 do 7 ^^ 443417 :vi%.^^Hl ■<1 

■?E 'JiiE'l I 

(111 ) 3Tf^7=l)l7l T efitj-ttnil % <11*1 <Pl '^' Aqwici % Tjhjq 7J^ '41^ 't', tjT^ 4FF^ 

TTfTTTi ft ^TEE I 

52. ^rR-'^fiSt 

Iwfl '^44MM ff •gTT^EpRPT % TTT^"STOT4it 3Tqf»1 % ’qtA'iE ■ 

fifi srfiT^FiTft "qr ■ 577 ^ tilT'JE^ qi+nl^'T) ai-Oo % ■ 7*714 "qr '377 * 15 )^ "^it cnilo "qq 

jmTfTq qTqr 'fwq "qf^ ■^’ 77 ?"^ 1 


aTSEIT-VI 


sflr ohi4 y^ui «+»i 774^ 


53. v^iliiT^ MttiK 

74 I 


■q^qq qit ■% Im qrq ■ftqr ;— 


(^7) 

(73) 



[»flTTiii—X5r^4] 


MRcT TF3TO ; 
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(n) 

(■ST) arorsTT^^ 

(^) fSf^ ariatiRrHiP 3TkfT#nr 
(^) 

54. ii-jjT ^'4^ ^-yif^-grer-inf^^^ 

^ ^ ¥lPw-4i 7TW TTTfwrt ^ TlW I 

55. li'ii ’tTSIT 3tfi|chl{l in cfr)4-c(l^ cTIMfl 'Sfit T^lfctd 

(1) Srf^itiK % '?T'T if <;iq| f^T?TT f' I flq Aql 3iPiqitjqi ■jtrff yq-.K 'STTT 

■Rm ^4TT^ ^ ^ W^f#TSfTR ■'T'^R -qTH ■gri^TT ^ 

%: 

HH'H ^rf^sbi^ *Ti4'qt<l gr^nr^R ^ ^ tt) q? 3T44 3444 "ylrnTT ^ ■gjTj 

'■'I'lti^ % FmH ■ferr TfTT <^|«i[qcti <3"4 Hl^ ■'TT^ cl'll I 

56. =TR^ 3Tr%iTT Rwli ^’^STH 

45^ ■R "W 3TftTS6Tft ■STT ih4-^l, ^ TRT1% "541% 'f^rrfhl aRT*TT ^ 3ig^^ ^Tlfl 'f^fRT RTT ■^, ^ tstT^ ■R R: 

qn+T 3TfT('ll ^?.| ■g^ '44 W4 ■'j4 *TT I 

57. siftrarfl'4ir’^rtfanit % 

Pitiq-irilH 3Tf*R)Tfl qi^^kl '4^ RgjC '^(4 'Jliy'fl I 

58. 3tic6IVt«») 

( 1 ) 3Tftr5fTrd'=Tr'i64^4T0 ^<4-54 ^^'gd^R^iPJsrqf'R: 12 ^ 140^41 : 

■yrg 'w ■% 1747 ■JTTT '4 '4 arftTsfT 3TT4ij4=*Rr ■pfF ■^n ttw) f; sftr 

% 4n«T Tfl^i+rvi ^ 1irff ^ Th-^Rl' ^ ?4T 4^7 -4 ^ ^jfrg wgrr trt ^ -q' 'jrgri^s’TfH 

^4^-45; ^ arftraRft ^ I 

(2) aTj4wt^?i'4-4lf(^^?T44fF'4'^%3T«T^ ^44■ 3TI4TNt6 ^ Mqsft T g T^nr3i »44T ' ^yFl^ ^'344% 

■HR % ft^TT TRT filR ^ ^4 4 HHgmRRT RTHK 44 4«fl4bl4 l44 I 

(3) (■^) ■arf^oM'O ■4)' hih^tI '4 RtiTHl ^xrl'^'T'^4'4 ^ki q?.! '^ft'H^ -STHFl "44 '4 qlHi'Tl ■g^'4' 3TFt 

■R mI^ 41.5 ■'ft' 'Jiik.'H I 

(44) -^4^ ■% "HTH^ 4 ■fnrrft ■%4t^ 4'3H%'5141 "4^ Hi 3TT4Tf4HH74it ■RtFr 44n-44 4tHT4t 4 

yRnrSd i^RT rt 4thrt i hf 4lHi'd f^fwr 60 4 'fHHff4n ■4T4 41 hr 1 HtHTorf -jdfrft | 

(4 ) HI°filVl<6' ■g^ ■^-fHlHHH ( 3 )(^) 4* W ■pfKrfft^T gfl ■fHlWT-62 R sfR^T Ir^H HKTTfRH) 3^14 

Wthh 63 % 3R44r Tjgf?rg^'^'3Tf«R<W 14T47l3TR’5R44’4fl'g^4i'4TT'!TH^''4RT HctRltl 

59. r-4VlMir4cKH 

(■gj) 4^f^tn-ft?t^nft^g7R’^34^^4jn41‘'^ 

( 1 ) hThwI’HT 'i64-^4l g^'44'4R% 11 f4H%f4fT7T3gTf^’^f^44R4f^lriirsTRT4'gflH4 TITT FtHT , 

H4g ^ % ■RRH 4 H4 % ■RR?' #1 4 g4 HTT^ f4?lHlftR44 THT RT -JRRTI 

(2) 3TfHRT4f HT f^Rl hI 4THH 3r 4 SI4T 3Tf% RT^lyifvwt 'fffT 4 4 RT ^ fi|:^l'4TfHH44 

RI ■413T 4?rTT I 

( 3 ) "44 '^4TRT StP-RRI’srI 3RfH % fRTJ, HUciT'^qi '914 ^ ^<4)'4 k '^THT I 

(4) 31 fWR4, 1989 TTR 180 ftnf ^ 3TRf4’4' iRq; ■f^^TlfSTHR T^T 3fl4 1 RWT, 1990 4 240 ’M 

HHfiRF ■4RT ■rI -iRgqTfsRR: hIrIT "^l RT 44Wl ■& I 
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(73) "SnfifTi; 

( I ) HT 3vit3Ef 'SRT f3?t3Tf>-raK ^ ^ IfTTi '-HFtTrT ^ 'WKEa ttsR- "f^ ^THFIT TTRhs ^ ^ 

-TEtwt 't 1 

{11J T=T 34 fsRT ■aRt^ 34^4 3rTnT ^PRTTW ^ iq^nn t ^ 33-f3fWT (T3) 11) 3it 34^33 3T^!i^T 3?[ ip 

"ifi'i 3Hii 


■qr^ 3?r 3k TTf334fr T?! 313 H fe TErt kfeH 333 3^ P-TT 3l W 33% kl%th "PT 3%!1TT 3% 331 31 

37T 3433 %' I 


60. 


(1) 33EE k33kt3I3lk3Ttt^3t3Td^/'Mf'^H 3ftr3 ^33 f^ 3%f%T3ft, 3^ 

kt 3331 ikr % 3S'T3 kn ■*! 33l ^Slkl 3337% I 

( 2 )t3l) ■?3^34 33T%'53^'^3TF%fknS/3 k4343C333 ^7^ 3 3^1 T33T3331 klH 3K33 
34 kt 31331 ^/3f?33T 3 kll kr3%* 3P kij^cW k^Fl 331 ^ I 

( 73 ) 31313 7^/3lk33 kT33 3f3317t 31 3 .i|3k 1 k3f3?3 3l% 3M11 31 ^31 3 7313 33 ■%% 31311', % %3 
TTRlkkk bTF 733-33 34 7117173 713137^ Tlk kl%3;7 331 31 kri 5/3 k33% 717 1% 31313173 3 j3fn k -jI I IvU I 

(3j 33f313l kwn 313^313 3113313 3^^ql 31 3iaU3 f313131311 31 i%ai l 3l3 3171% 1713 33 ki%-v i ;7 

3111' 1333 33 331 3 33771 31 MTUim 13131 331 f ttt 3334 73 3^ ■%■, 3l 35k 34% %7%37 313 % 33 331 3c%3i kkuST 

HIE 3 53 kn 34 37 3 Ml31% T|^/kfe3437^ 34 331317% 34 IH jhRi k333311 

( 3 ) TilTR 'flf3343 3133f317l 3% IM-JhItHItT 31137%33 3% 3T3kl 3% mIhiII '^^/kf53113 f^gl k ‘ ‘7J3-k33' ’ % 33 %' 
3343733, 3334 kknfl ^^t/3k*c'l 15^% ^kk37 4i3I3%3n%31#^33%7fl3T%'l^/3k3ic^ ^3% 3f%13133 lO k3 
37 37'37f31 “7^-fC33" 3T3f3% 713131 373175% 3T3 k 331 k73 754134 : 


373| 35 % kkirt 1^3f5313 7^ f-inNkn 37ff % 3«33l3 3773% 3373 k31 % t^Ith TifkiT 34 34 7731311 — 

l 1 ) 57f77343 74 77 , 431 % 3l3T3 7|frkrft313 ^ 3% 33f3%^713 lT3i H5l% ik 33 3r7Hk73i 3T31 317% 34 3l31 ; 

377377 k 3f713ir7l31 31%3lk3rk74k313k77i^3%3^3l3lk755l/3f5343^%1kkk 33k7l^7^3’TjflTqitr4f33^ 
’7131 317 % 34 34313 43 3% 37 3 77 ^ % I 31 3773% 3l7717l.'kf5344 731% 3 k '^TpH 33f3 3% fl^ 3317% 3413% I 

(111 3=>T3 3% % 3133 3131717f^/ 31 3 337 33k3 i r 3 3. 31747 37 3i5|7 3% 313311 

nil) 33134 77^347^1317% 131311331 l^m 154k 1^134313313-33 37^ 317k kaikRk'^kfeTTlH’g^ 7k 34 7734% 11 
I n ) 41313 7^/k1k343 3% 7T3lfk 37 1317 k TTk 37 371% 3l 5^31 37f3347l 73 3) *1317% k k3153 37HT3 34 

3313-33 377^ 317% % I33 743’33131 f 131 33 35 k^jk 37 31% 7473 % 1 


7343131731 ; 

1 l3^k4 3%3Rn3 33l3kl3lk74 3k317lk3l3 373317[k3%3l1k3 20k3 343%317l’^/kfe313’^34 3135l31l 
37%^ 180 13333171134 3% ^rk"^ I 

2 f77^^134 3%31331 k 3l7134k’m 3%317% 331%33431313% % 1743 20 k3 3% '■i'lHKl 34 313 k'll I 

61. 377TTH173T 

( 1 ) 3f'il3117l 74 34731% 3% 3733173 ^ 3771 337313 7% 3TTnfr ^ 377% 7713 3%% 74»-^nTJr k3 3 51 317 33 3T3 
■5773% k31 ^73f3 3% k 773% 577 ’RSifR 3Tf334k ^TTl 34471 aBl -'7l%ll3'fl 35% 3F4 3131 % 1 3f3347l 313143171 3% 337 
3%313 741>%T 374'^T177Tr 3% 33%! 1317% k 7333 90 k3 31333% k313% 77331 33f3%kTH 360 k^k 317-731357 54% ' 

3T^ ^ kl 3r73lk313ftt73l%3f %' 3lk% I3f4k3 k 1317% 371334% 31 3-431% 3% ^174 720 I53 3% 373f3 331 

3 T 77 T 3173 ^ ilkT 317 77331 % . 

3T7i|35 kkl31 3%334% 313k3T% 3% ■571313471% % 77471%% 771k % 373kk3k 33707 3% 720 k3 ■%13T3 377713173 
7^ TkjT 317 773737 % 'i%T 3lk, ■%777 3753153 ■%% 7733^ %1733 '43 % 377%! 1%3 klfPT 347W 3%74 I 



[•HFrill—^ TTsm : 19 

I 2 ) ■’^aT'T hPl'^HT ■^* 3T^KTT 'R^,’nri 3H-JHIJ TfTrNnfl 4^V+,|^i 1%jff 3T^ "^Tlt "5?^ % 

TTIKT ^ ^P4% 3TFt 3Wt4n24 ^ tRjJC i I 

( 3) 'fnqrmw ^ sfrRj % -^Rpt ’^Rtt tr? h% ■'ttR ^ #4 ^ wpr ^ m ^ Trtrpfj 

34^4^4^ ^ ^q^grfr % fwpir ■R wr sft, t ■^l^fKTT ^ % i1Tn»-¥n7[ 3iR 37^>4 -rpT^j 

fr^rr -Jiiii I 

62 . R^31I*R414i’^^4TSIT R4V1M 

3Tf«4wR -qr '=64^410 ^ 41^4^, V'W'!;h, qR'm Rrtsb, ^ 4' Rpfr 'flRrwr ^n 4?r 4v4 i 4 % [hR^m 

'^is'i [4)41 'fRT 3^^4;'4 % RRtt Rp 4)'^0'h jh4,'-6k % ^ '^n^T^K "siTj^ ^ Rr+q [Rrai forjRr 

TTsqr fRjjR ^ ^ 11 

63. TFjfrTl^’?^ 

(l) TT3F)^RTfRT)q^7TO'SfR34^t4'54t45^4T^^^TT^ [^^ 7 ^RtRtT % ^TP; ^ 

3T3lf»-4 7TT ttiR“=TF 4 34 W ^ 4t f I RtR T?4j4t ^rIRttt 37t-siR )4)^ BTsrfV Rr 

RtTFl 12 4TTR4R 3TfKf^^-rrrfri 

(11 j y'^Hh ^^'sfit fctiHl 343 ^ yshii ^'^'^%4TrsT4!if^-sTT■iHttifliM^fd srrtfcr[R itR ar ^wtt 

^Rr tf^ 3r7:PT wttRt ^rRft RR 34^*4 % '44 ■'4'i4)i-4 ^ ■yni'Jim 4^4'^ i^sfp^n 1 

64. ^f^^FTWJMMd jIIhI 

34f?4^44T 3TT 4)4-41(1 ^ 44; 4T ^4% 'SfR ^4^4 R 4 I?Rl 4T ^4T Tff^?4T 3=WRT Rt 4nXFft I "TR^ 'W fR? ^Rt 

34f3T44TTt 4T ^fNttR 4q|4)l4 R4 ifkpT RRR % tR 344% 4)1-141 yRlfif^Tf 34 inff JlRiqi 33 Rfrff ^R 3Tf333(134 3)4-41(1 

%T 3+4%l % 333 RRwT 59 % ^-fRfWT (3))(4) % 3133 RW^f^W RtR 3R fw4RT R R 3 tR?R ■ 

34^ 34TR3Tpf%3333^ 3443TfrfjF3RR[3T4lRl3tf%f3’Rr3Tf%3333%3T3 3 ( 33 ( 3 ^ 3 ^ 333 Tp3 3R 'a3(3%R=Tn 
( 3(333 59 %33-(3(333 (34)(4j % 34 mf%3l43rf^’%33343(14lR?r%3 #R ; 

33 ;^ 33 iR (34 3% 3)4313 % 333 3’ 3^ (% W3t % 3)3F3*3 33%T 33% 3333 344 % 3^ 3, 33 333) 49% 344 
(3%3TRT34TT 3(1 <)43f3 % (%3 %T3 34% 3% %4 %fn I 

65. ■^■gR4f^^343flr%^lTR34TW%Rr 

(33 34f334T4l31 3)43%' 333 ^-R t% f gRr "jR 334% %3% % 3 3T13 31331 33 3% %T 333 33 3ft 

34(%3 (33 3 R 34 ■g4WFT3 % 3T34 43 R % %4PT 33% 33% (3)3T 3T 3341 

66. ^|^cf34n4q-3%43mkt r13T 

( 1 ) 34R434T4(3T 3)4-4141 (%3 Rtt 3433T 34%'4T4 %fR3T33%%34 3T3 % 33% 3)l4r<t33 % 333R 3F3 mt I 

(llj 3 R 434 T 3 313443% (33 (434 3m 4^^ %(%n ( 43 % 34(3133% 3F% 34134% (333 3333 4^^ 34T %(%4 (334334 I 

67. 3)|4itJ^U| 3T%^ 

(, 1 ) 34334% 31 33(3% 331314 334w 3 ^33f3 % (%n 313 RRI 34% 3T ■ 

(3)) 4^R% % %4I3 3434 ’'J4i 4 33 % (4^(%T % R-|i' 344 33 34 333W3 344 44 %, 3T 
(T3) 4 I %%5f3 33, 33 34 34143313 344 44 % I 

( 2 ) 34143313 4433 %t 34%4 f%3 334T4 33 4141 : 

(34) %"334%%4%34'3T3T%(%34( 3 ( 1 4ti^%t%3^ 7413 ( 3 %% 343313(1 34%3, '%4 
( 43 ) 3443 % ■% 7433 %’ '3131 % ( 3344 T 3)1 4 <S 3 I 3 R %%344 "S: ( 3 % % %43) 341 543(3 I 
{ 3 ) 3)l4iJP'JI 443333 33f3%3T4I3 %%34%313443%3331 ifoR 7313 34434% % 43^33, % 31343 4t, 14(%%^33T 
^VlT I 

( 4 ) 3 ( 334 % 31 3443 % 3R ■3333 34l4win 33(4 341 3331 344% 4433 ^7f% -cpj )R 34 t4%%1 % (%3 3R %% (331 

33331 


344 J 473 IRt' 337%%3 733 % -M13% Pi 3) '333413R %r 4333133% 3il4t-l6''l 3H'H 4 3% %13T%% I 
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f'^ f^qt ^ 3T^4 ■=iff ^ ^smjTft I 

(7 ) 1%^ 'dPTf^TSfrit ^ p^fTpNRt ^ ■R w^nifloi -qr ^ ' ^11 1 4^ ^^ wi ■Riqr ^11137111 

3T«3mi7 

f^rf^T 

68. ^ll^f^TmTtlfyR 

(]) 3Tf^jqqfr^^F;THTftt^rq^qq^qrRtRf4^f¥^^ 3ikRqf[4^^ 1952 (1952 R?n9) '^' 

;4qi i3#TO^qT <^4^3Rl gfR'fe^qf^^’Prfa^'IVTT 

qT7 qirii 'TH'jqci srp-jf^qq % ^qqr4f % 1 

(2) (TP) '!f.4-3i(l qfEpqf¥4afkythl4arP^fwi, 1952 (i952 qqi9)%'3q4«ff%3f?pf7T3TT%’^3TlPwiTl' 
qnqrqm, qqq ?TP#mq4 ^rq‘6T' qroi'RTTO'SRT^^^Ri q^’+qnTt%qqTJPiT, 199s 

w Tqqqi 1 ■yntqTf ^'jVi I 

'T5) tr wrtqRqpq^RVHqPsrqr 161995 

69. qqdH 

(1) vrfwTT qi -sfi^qnfl ppqRqfaq ^-Pifqwi 2 % ar^rnr bm^w % »fRTTq ■^rr qiq #it i 

(2) fspTtarf'qqTRtqT^qiO dq?;H-sfit2i%-qTqt4 -o<jb[ 3TPiPm, 1972 %TTO<jf^1 Bq- r R fHqq 

)-^ TTl'It a#1=f7 I 

(3) (l) ■•FTpTSfTrt qr -SFiTNnrt PTHf^nsm f«lW % Bq?TT % RIR fRI— 

(qi) ■^qiPi'^Pl RT 
i'^) ■gqqqr 

cn) ^fq;7iwrq7ftTO%wnf5FOT^Tjqtf?;qf^d^>mT<qPT^%wqqq%3T^^'i^3TT^-^ 
% Pqn BTfiFT %, qr 

E^) TTE ^fTOR^%7TIFTwqqq^ qr, qr 

(■S'). ■^■q^'qit'ilqT’^’^r’^'qFi,'Trq^PTpqp^7TqTf^'*^'3tsqq:, 3T;^1^Rlt'qiTM’^’^FiT'RqrfqTqi:i 

M<'<^'qr fqi =tit(iqK’4) qiPTr■qxi *h*-fqi<l liqq'Bqqiq■qpqrf^q?!■^ t^t "fqjqT 'Jiiy.'ii fti'qiiJ O,!! qiHfil ’^*'%qFT 

TqTTfqr qqp^qsr 'fqi qi';Ni< ofit r^xilq '^rfq'^ nit 1 

(11 ' 3tPft nft qr qqfriRt q4 sqi^ ■qrr Ttftr, ■jrlirqi' '^''1 r 4 qlt ^ 'J^m\6 Rfft^ Bifqqi % qm % %tt q#t qq 

qqq ^ spit, qfi Tfiftiqiqq 15 -^qq arKqqtq fftqt 1 

'Rq^qi? ■fqi'qlq "fqilff Bpqqqft qr ■qqfqrlt % 30 "q^ ■qfqqi■qp q 1 '^■0 qi< 'Ftt % '41 qjj -iHiM ■% R' 30 "q^f sipiq;' 
qqi ■qq^ q4 ^ pq i 3 tt(> qis "qT ■qlt ^ oifdRqq qq qrq 1 

qT~7 qs ■fV *'TRt 'qfqqqq 'll qqq ’4'' 'iq ‘Bqqrq iiri f^pr qq ^ifqq ■^qq qr sqqrftq ■qtnr 1 

qr^ qp qi f%’fqT|tqqfqpt'47'qqq'4'' BqiiMTFl'qtiiqifsFqqTT^’^i Blt^%’PqTTijT^, DTTrqqqr, •^qiPi'^Pi, qqFTqqqr’Mr 
qqp q, -qqi pt qip^r fr, q?F% 12 ’psHf % ‘‘jn (100 %) hc'tt^ q% qqr "fq^ #7 ■wqrwq qrif ■qq siW 

"RTI 

70 

(.1) qi'd 1. 1 '-( qj"! 71 s'rqqt■fq^fqqqE'frqq3i^j7jq^ Ill'4'■f^■qq■qipf qtqf "IpTfeq^'q5''qll3iqT■prqpT 

’■'qq 'H ■qrqqr qrqr > 'qT iiqi pfqrq ’rtt -Tqqq ■^pr ■qsi ^ '4t Prg|qq Tnfqqqrt ■qtt irjfe "dRi fqis ■qqqr qiffey, 1 
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jT^T fi<+i % Priij, «'i^n cti<q| r^h H^q^M 'ik-ciFsi'h afk Rti^nl hihH ^TNctiiO =ti4'--ii-i1 ’^f^f -STT^ 

f^TOTPf T-PJTPTTpr H*hK ^ ^Rqirfi 'niC^'il 1% Rh'Hl U'^i'Hii %Iwi ■qf^ r^i'in "Pl I 

3rf«T^ -m ^4-^iO ^ fMt ^ ^ WM '^' fqpfidRff f^ “^n -wm 11 

72. RiPitinT’^rr =h|t|f'C<tiH 3ltT 


( 1 ) 3T«T!^TR7T_-^TTT7fTn;-^ Wmf 

[<*'■^l^'em %fHT7 311'^VW^ I 


f 2 ) »TRn ■JTWiR, ^ arPTm^TT TT^ ^ WW % "srp^ f>#mf ^ '^Tmi ■SPT 11 


73. fTTO^3frr’5!irgf^ 

U) fsrri'MH ■HH'I^M P(^<+) f^'-iq, ftfi-'W, ^ fw'sfPnT a^sp^ q’oheR 13^ 

"PRfsffwn^%aTR^#f wt^'TWT'^''^ aftT'SR 3fk -ftp] Ft, ijci^srt fP^T^r ^srmr % i 


(2) R{'4P%'^'‘-(^^f^PpRT’^qJ%anr4FltpT^3TTPt^ 
aia'In fFPT “frI RI R7t RH1 RTTTJTft I 


3q^-~I 

‘ (ftf^i8t?if) 

fp'^JI sHT 'llM41tJrll ^ tTlMUM 


^■TTT : 


fjtPfRr ; 


R . u Rlw RR W RT^T f t ^-4' ^f T Pl^ wm % Rffepprd RT ^ afR ^ 

RRTRmW Rlfar thlR^ RT ^-^ ^RRfiRTRTftR%^7^7pT^aT^^R ^ Rr^-<r-R<itn RRTR^jfRR ;;j>!^'idl R 1w% 

am^RR^RTWlt I 


■^’ aTFt Rtw RRRT/RRfft \ %-4'RR^ ■fe%RRRf rWrtI R^ •^JRRRTRR^T ■^%%RTR TP=T RRR RP^ fRRTt TRiRR ^T 
R^Rff fRRTt RRtf % R!^ R^ TjRRT RR% f’^f^TRi'RR apTTR WfRR R)l R RR^ RjRRT/RTRRff af|T R Ft Irth 'jiH RtI 
H^fRlR altr R Rt RRR % arfRRRf fRRft R^ RI F^RJlfRRR 'attr R Ft RRR % RRtrRR "tt RR'^fr RT RRR 

R7 RTR RR:% RT^ fRPRt % fRPsft RiKYrR RF RR% RP 3TRR1r RRPT RJ^/Rv-^'II 1 


"FFRIW: : 


RPR" ; 
RRRPR ; 


RT RR^T FRlTfRfRT— 


FRRTUR - 


■^RTR : 


RRRTR ; 
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[Par: III—Sk- 4] 


I 


A 




[ftfWT5(4)^’] 


Urtl<*) 3tf44chl{l ^ RSHT ■HHt4 Ml><1 l^qi 'Jtl^ C(|^| ^IlfUll 

1. at/aWit/gr. . . hHrriF'iarf filw WTrr/^rjTfr ■^; 

(i) 

(ii) 4'■PFirf^ \ afh:w■qr^Arfir^sflfer11 

{ 111 ) fqqi5 Rn^ii % f^RTTiT nRl/Hril ^sflfer % 1 "Sfit "J*!Fd 317^*74 ''HM*'! 'ft' I 
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SOLAPUR GRAMIN BANK 
NOTIFICATION 

Solupur, the 3rd July, 2001 

Solapur Cramin Bank (Officers and Employees) Service Ret^lations, 2001 

No.Adniin,/Per./18/177.—In exercise ofpowers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 197i,)iheBoaidorDircctorsof Solapur Gramm Bank after consultation vviUilhe Bank of India being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Gowniincnt hereby makes the following regulations namely — 

CHAPTER-l 

PRELIMINARY 

1. Short title, commencement and application: 

(0 These regulations may be called Solapur Gramm Bank (Officers & Employees) Service Regulations, 2001. 

( 11 ) These regulations shall come into force on the date of their publication in the Official Gazette 

(ill) They shall apply to every Officer and Employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
orgamsation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date” means the first day of September, 1987, 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1), 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) "Bank” means the Solapur Gramiti Bank established under Sub-section (1) of Section 3 of the Act, 

(0 “Board” means tire Board of Directors of the Bank, 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year, 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chamnan m the case of employees; 

(^j) "duty” includes 

(i) service as a probationer; 

( II ) period during which an officer or employee is on joining time; 

( III ) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 
(iv) period spent on training while in service 

(k) “emoluments” means the aggregate of salarv and allowances, if any; 
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(1) “Employee’ means a person appointed to any of the posts specified m Regulations 3(a). (2) and (3), and 
includes such employees whose services arc tcmporanly lent to other organisations; 

(m) “Family ” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer’’ means a person appointed to any of the posts specified in Regulation 3(a)(1), 

(o) “Pay ” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank ” means the Bank of India, and 

(r) “Semor Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 


CIlAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3, Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows' 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale 11 
(ill) Scale HI 

with designation in relation to any of the scales 
(i) Officer 

( 11 ) Branch Manager 
(hi) Area Manager 
(iv) Semor Manager 

and such other scales or designations as may be specified by the Board from lime to time with the approval 
of the Central Government 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clcrk-cum-Typist, Stenographer and such other categoncs as may 
be specified by the Board from time to time with the pnor approval of the Central Government 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Swccper, Driver, Driver-cum-Messenger, Part-time 
Mcssengcr-cum-Swccper, Security Guard and such other categories as may be specified by the Board from 
time to time with the pnor approval of the Central Govermnent. 

(b) Nothing m this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notivithstanding anything to the contrary contained m these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Pro^'idcd that such appointments on ad hoc and/or temporan' basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6 . Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in tlie afternoon of such working day, he shall not be entitled lo draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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(\) Probation period in case of an officer or emplo>’CC shall be liable to be extended within the permissible Imiits 
to the extent of extraordinary leave availed of by him or if m the opinion of Appointing Authority his 
performance was dissatisfactory' during such period. 

9. ConfiiTuation 

( 1 ) An officer or employee shall be confirmed in the Bank’s service if m the opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation. 

(n) Where during the period of probation, including the period of cxlension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In die case of an officer or employee promoted from die Bank’s sen’ice he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue lus service in the Bank without first giving notice m wntmg 
to the Appointing Authority of his intention to leave or dlSCOnliiiUe his service or resign 

(b) The period of notice required shall be — 

(i) Three months in the case of an Officer, and 
( 11 ) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Slib-Rcgillation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the pefiod of notice required of him. 

(2) Notwithstanding anything to die contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue of resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall rtot take effect unless it is accepted by the Competent Authority 

Disciplinary proceedings shall be deemed to hU pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspsrtSlon Or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

11. Superaniiuation and Retirement 

(1) ( 1 ) An officer or employee shall tetife oil completion of 60 years of age : 

Provided that the Chalrittan may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 y ears of age 
or a tier the completion of 30 years of tha total Service in the Batik, whichever i s earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been scr\ ed on him at least three months in case of an officer and one month m case of an employee in advance or an 
amount cquri'alcnl to three months' pay in case of an offiecr and one month’s pay in case of an employee shall be given to 
such olficcr or employee in lieu thereof ■ 

Provided also that an officer ot employee aggneved by the order of the Chairman, as provided in Sub-Regulation 
(2) may witlnn one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision v\ ithin a period of three months. Wliere 
Ihc Board decides tliat the order passed by the Chainiian is not justified, the conccnied officer or employee shall be 
reinstated as tf the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review CoiumiUec consisting of not less than three members of the 
Board to review whether an officer or employ'ee should be retired m accordance with the Siib-Regulalion (1) Such 
commitlce. shall, from time to time, review llie case of each of such officers or employees and make recommendation to the 
Cliairman 
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Ji\'planalion ' 

For tlic purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last dav of the previous month on which he completes the age of superannuation The officer or 
ciuploi'cc who attains the age of superannuation on a day other than the first day during a calendar month shall retire on Uic 
last da> of that month 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

( 1 ) The Bank shall maintain separate seniority lists for each cadre of officer or employee and catcgory'-wisc seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (ft) and such instructions and 
guidelines as may be issued by the Board from time to time 

(ii) 'I'lic seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee m a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(bi Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, tlicir intcr-se sciuority shall be reckoned witli reference to their senionty in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of sen’ice in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case maybe 

(w) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were m 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F 2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be .so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers 

Provided that the mter-se scmority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to tlie Government letter No ll-3/90-RRB(l) dated 22 Fcbmary, 1991 shall remain the same 

(\') The inicr-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection . 

Provided that if officers or employees recruited under the general or reserv'ed categories arc allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discrebon of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the niles framed 
b>' the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time ofliccr or employee of the Bank and shall be at the disposal of the 
Bank, and he sliall serve the Bank in Us business in such capacity and at such place as he may, from time to time, be directed 
b> any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

El cry officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to t'me be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the lime being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constiUients and shall 
not divulge, directly or indirectly, any information of a confidenbal nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authonty or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

1 y. Obligation to Promote the Bank’s interest 

livery officer or employee shall scn'C the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, I^dio, etc. 

No officer or employee shall contribute to the press or radio or television etc., imything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority • 

Prov ided that an officer or employee may, without such sanction, undertake honorary' work of a social or charitable 
naliirc or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ■ 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authonty 

Fxpiniialinn 

( 1 ) Evciy officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation! 

(ill) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ' 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative SocieUcs Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv') No officer or employee shall accept any fee for any work done by him for any public body or any priv'ate person 
without the sanction of the Competent Authority. 
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22. Offiter or employee not be absent from duty without permission or be late in attendance 

( 1 ) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(li) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
lo withdraw any pay and allowances for the period of such absence or o\’erstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that tire Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-chaige or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indireedy from the parents or guardian of a bride or bridegroom, as the case niay be, any 
dowry'. 

Explanation 

For die purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibiuon Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such maimer as he may wish. 

Explanation . 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restriction.s on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity . 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of Ids family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or sccuridcs of any description without funds to meet the full cost m the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

( 11 ) lend money m private capacity to a constituent of liie Bank or have personal dealings witli such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(V) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority ' 
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Pro\'ided that an officer or employee may give to or accept from a relative or personal friend a purcl>’ temporary 
loan of a small amonnt free of interest or operate a credit account with a bona fide tradesman or make an ads'ance of pay to 
his prnale employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit .society of which he is a 
nicnibcr or stand ;is surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee sliall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer 01 employee who is in debt shall furnish to the Competent Authorin' a signed statement of his position half yearly 
on the 101 h June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an msolvcncv- court shall be liable to 
dismissal 


Fxplanatinn 1 For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

f'xplanatuiti 2 . An officer or employee shall be deemed to be unable to liquidate his debts \n ithin a reasonable 
I line if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a penod of two years 

27. Movable, immovable and valuable property 

(1) Evciy’ officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding. 

(a) the immovable property, inherited by him or owned or acquired by liim or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him, and 

(d) debts and other liabilities incurred by him directly or indirectly ■ 

Provided tliat in the case of an officer who is already m service m the Bank on the date these Regulations come into 
lorcc, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31st March of each 
V ear before 30th April of that year. 

(3) No officer shall except with the prior intimation to tlie Competent Authority acquire or dispose of an> immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither m his omi name or in the name of any member of 
his fanuly' 

Provided that the previous sanction of the Competent Authority shall be obtained by Ihc officer if any such 
transaction is ' 

(aJ with a person having official dealings with the officer, 

(b) otherwise than through a rcgul ar or reputed dealer. 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his fanuly if the value of such a property c.xcccds Rs. 10,000: 

Provided that the previous sanction of the Competent Authonty shall be obtained if any such transaction is ' 

(a) with a person having official dealing with the officer, 

or 


(b) odierwise than through a regular or reputed dealer 
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(3) Notwithstanding anvlhing_ cnntatmd in the forgoing Sub-Regulation the Competent Authority may at any 
I line. b> general 01 special order require an ofTiccr or employee to fiirnisli within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on liis behalf or b> any member 
ofhis family as may be specified 111 the order and such statement, if so required by the bank, include tire details of the means 
b> which or the sources from which such properly was acquired 

28. Restrictions regarding marriage 

(1) ( 1 ) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

( 11 ) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person. 

Pros idcd that the Competent Autliority may permit an officci or employee to enter into or contract, any such 
marriage tis relerred to m clause (i) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to tlic marriage; and 

(b) There arc other grounds for so .doing 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthivith 
mlimate the fact to the Bank 

29, Officer or employee arrested for debt or on a criminal charge 

(1) An officer 01 employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may, if so directed by the Competent Authority', be treated as being or having been under suspension from 
the date of his arrest, or as the case may be. of his detention, upto such date or during such period as the Competent 
Authority may direct 

Pro\’idcd that 111 respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
sixicificd in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment ofhis pay 
and allowances vvhich shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a penod of duty or leave ' 

Provided tliat full pay and allovt'ances shall be admissible only if the officer or employee— 

(a) IS treated as on duly during such period, and 

(b) IS acquitted of all charges or satisfies the Competent Authority, in case ofhis release from detention or the 
deicntion being set aside by the Competent Couil, that he had not been guilty' of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
18 if he IS committed to prison for debt or is convicted of an offence which is the opinion of tlie Compclcnt Aulhority', either 
iiw'ols cs moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
ofhis duties 111 the Bank, the opinion in this rc.spcct of the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date ofhis committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic- 
iion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
pror isions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the olficei or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed othenvise than under 
circumstances beyond his contiol. 

3t). Prohibition again.st participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, DistnctBoard or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No oITiccr who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act. or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaimng to his conditions of service or the conditions of sennee of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid this Regulation shall also apply so long as such employee ofliciatcs in such higher grade or post 

(3) No employee shall )oin or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
Slates, public order, defamation or incitement to offence. 

32. Giving evidence 

( I ) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry' conduacd by any person, committee or authority'. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) "No nfQccr or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or vaicdicjory' address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in iMs Sub-Regulation shall apply to¬ 
la) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
ihc scrv'icc of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

( II ) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on am' officer or 
employee lo induce or compel him to subscribe towards any farewell entertainment, 

(b) No officer or employee shall collect subscription for farewell entertainment from any intcrmediaic or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence lo bear upon any 
superior authority lo fiirther Ins interests in respect of matters pertaining lo his service in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumjition of intoxicating materials 

An officet or employee shall— 

(a) strictly abide by any law relating lo intoxicating druiks. drugs or other matcnals in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicaUng dnnks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or matenals 
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(c) refrain from consuming any intoxicating drinks, drugs or odier materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
(he public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of w'omen at work places. 
lixplanaliun : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined beh.iviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or m conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter, 

1 Officers 

(a) Minor Penalties 

(i) Censure. 

(ti) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Williholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him. of the whole or part or any pecuiuary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(n) Remowal from service which shall not be a disqualification for future employment. 

(v) Distmssal. 

I'ixplanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance w ith the terms of appointment to the post which he holds, 

( II ) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(III) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(h) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(\) reversion to ;i lower grade or post of an Officer officiating in a higher grade or post on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
u'ith his conduct, 

(VI) reversion to the previous grade or post of an Officer appointed on piobation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(\'ii) reversion of an Officer on deputation to his parent organisation, 

(Mil) icnninaiionof service of an Officer ■ 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of tJie 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of fills Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
giv cn an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ' 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in vv ntmg signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if 

ffi the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ij) the Bank has issued a show cause notice to the officer advising him of the misconduct and the pumshment 
for which he may be liable for such misconduct; and 

(lu) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(ill) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for ma,jor misconduct 

(i) fine 

(ii) withholding of incrcment(s) 

(ill) withdraw'al of special allowance 

(iv) reduction of pay' to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(\ i) dismissal ■ 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
b\' an order in exiting signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enqmry' held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

( 1 ) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

fii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the pniccdurc 

The requirements of Regulation 38 may be waived by the Competent Authority . 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding, or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Pro^'ided tliat no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in rvritmg 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Autliority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt Practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegaUons cannot be conveniently undertaken by the Bank, Uic inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) irafler considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie ease of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authonty as may be decided by the 
Chairman fi'om time to hme in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central \dgilance Commi ssion or such other Authority, as tlic case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Av^hority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt marmer or had exercised or refrained from c.\ercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or empioyce shaft not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shaft 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(u) The officer or employee against whom disciplinary proceedings liave been initiated will cease to be in service on 
the date of superannuation but the disciphnary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu- 
lion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by fhe Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1 12 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire penod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of ofliccrs. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(li) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1 /2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiiy' is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authonty may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the penod he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is nof removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(li) to the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) i t shal 1 specify the relief desired, 

(d) it shall not be addressed to directors personally. 
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CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
senacc performed during the said month 

51. When ceases 

( 1 ) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal, 

(lii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Pnvilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Pow er to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the scrv'ice so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authonty. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever tlie Bank deems 
lit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 
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SS. casual Leave 




(1) Anofriccr or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year 


Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis ai the rale of one day for each completed month or part tliereof. 

(.1) (a) Casual leave not availed of m a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an ofifeer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3 )(a) aboi'C, special casual leave under Regulation 62 and mateniity leave under Regulation 63. 

59. Priiilege Lea^'e 

(a) Scale on which Privilege leave is earned 

{1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The penod of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

{3) An officer or cmplojee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated uplo 31st December, 1989 for an aggregate period upto 180 days and from 
1st lanuary 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

( I ) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

( II ) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided tliat il" the Competent Authonfy' is satisfied that such notice was not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick leave/mcdical leave account of every' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the sard leave account at the rate of 5/3 days for each completed calendar 
month of service, ■ vhich he is likely to render; in the sick Icave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign fi'om the 
service shall be allowed at the rate of 5/3 days per completed calendar montlr upto the date of retirement or resignation. 

(c) When an officer or employee i s removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the caicndai month m which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’m a sick 
Icavc/nicdical leave, the credit to be afforded to his sick leave/mcdical leave account at the commencement of next sick 
leavc/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days ; 
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Provided that sick Icavc/inedical leave can be accumulated during his entire service subject to the following 
conditions ' 

( 1 ) An officer or employee shall be eligible to receive one month’s full emoluments during the penod of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permi t him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emohunents bemg 
debited against his sick/medical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(lii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of Iris service . 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
ihc Board grant cxtraordmaiy leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave w'ould count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planiung, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee, 

(ii) Mateniity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 
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64. Lap.se of leave 

All leave shall lapse on the death of an officer or employee or if he ccaaes to be in the service of the Bank : 

Piovided that where an officer qr employee dies in service, there shall be payable to his legal representatives, sums 
\\ Inch would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the lime of his dcaih subject to Siib^regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Pi ovided also tliat m respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pa>' and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters, 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which 

charge. 

( 11 ) The last day of leave of an officer or employee is tlie working day preceding that upon which 
return to duly 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him . 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(1) Dunng the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Pro\ ided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not invohe a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec- 
lii'C of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER-Vn 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Goi ernmcnt of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 


he hands over 
he reports his 
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69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
licreundcr. 

2 The ahiount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Graluitv Acl, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(,3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified bv a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
nhsconducl except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(iO I'hc amount of gratuity payable to an officer or employee shall be one months' pay for every completed year 
ol scn'ice or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Proxided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
s cars ■ 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ' 

Provided a Iso that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay {100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or tenninalion of service, as the case may be. 

7(1. Domicile 

(1) Every' officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Rcgulation.s 

(1) The Chairman may , from time to time, issue such instmclions or directions as he may, consider necessary for 
giving effect to, or carry ing out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every nilc, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to hav c been made or taken under the provisions of these regulations. 


For Solapur Cramin Bank, 
Cliairman 
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SCHEDULEI 
(SeeRegulation IH) 

Declaration of Fidelity and Secrecy 

Pboc: 

Date: 

1.do hereby declare that I will faithfully truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Solapur Gramin Bank and which properly relate 
the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person haGng any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me 


Signature 

Name in full 
Designation 


Signature 

Name in full 
Designation 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE-U 

/ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum.s/o, w/o, d/o.declare 

as under: 

( 1 ) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living, 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in tlic event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Dale: 


Signatnre 
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SCHEDULE m 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place ■ 
Date. 


I, (he undersigned, having been appointed in the service of the Solapur Gramm Bank hereby 
declare. (Place) in.(Distnet) as my place of domicile 

2 *The above is my place of birth 

or 

*Thc above is not my place of birth. My place of birth is.(Place) m. (District) 

but .. .(Place) has been declared as my place of domicile for the reasons given below. 


Name in full 
Designation and 
Nature of appomtment 
Date of appointment 


Signature 


* Stnkc out whichever is not applicable 


' Sd/- 
Illegiblc, Chairman 
f ADVT-in/lV/354/20()l/Exty'J 
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